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1. Internal Complaints Committee - Policy Document
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President = P
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Internal Complaint Committee (ICC)
Policy Document

The Internal Complaints Committee (ICC) is established in Jijamata Mahavidyalaya,
Buldhana, under the University Grants Commission (Prevention, Prohibition and Redressal of
Sexual Harassment of Women Employees and Students in Higher Education Institutions)
Regulations, 2015. It comprises students a Presiding Officer, two or three faculty members
from each faculty, and one outside member from a non-governmental organization or
association committed to the cause of women or a person familiar with the issues relating to
sexual harassment, nominated by the Executive Authority.

Objective of Internal Complaints Committee:
* To provide a safe and secure work environment to every female worker and girls students

= To take consistent action for prevention, prohibition and redressal of complaints received
regarding sexual harassment and gender discrimination of women personnel at the workplace

* To make recommendations to the management to lay down procedures for the prohibition,
resolution, settlement and prosecution of acts of discrimination and sexual harassment, by the
students and the employees.

* To forceful implementation of the policies relating to the prevention of sexual harassment

+ Strive to resolve complaints by the aggrieved complainant, and henceforth, recommend
actions to be taken by the employer.

ICC, Jijamata Mahavidyalaya, Buldhana, deals with cases of sexual harassment of the
students or employees in the college and provides mechanism of dispute redressal. Its
promoters the empowerment of women and has zero tolerance for any kind of sexual
harassment. ICC diligently works towards providing a secure environment to students,
teaching and non-teaching staff. Complaint boxes have been placed in the college premises.

3
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Sexual Harassment defined as:

“An unwanted conduct with sexual undertones if it occurs or which is persistent and which
demeans, humiliates or creates a hostile and intimidating environment or is calculated to
induce submission by actual or threatened adverse consequences and induces any one or
more or all of the following unwelcome acts or behavior (whether directly or by implication).

namely:

« Any unwelcome physical, verbal or non-verbal conduct of sexual nature;

= Demand or request for sexual favors
* Making sexually colored remarks

» Physical contact and advances

= Showing pornography™.

Internal Complaints Committee Composition:

(2021-22)
[Sr. Ne. | Name Designation
1. Prof Shalimi S. Nimje Presiding Officer
2 Dr. M. D. Jadhao Member
3 Dr Vandana R Kakde Member
4. Dr. B. S. Jadhao Member
5. |Dr. A S Patil Member
6 Prof S N. Chinchole Member
T Dr. Rajashri Yewale Member
8. Prof Shahina Pathan (Social Worker) Member
9. Shri. P. P. Umale (Office Sup.) Member
10.  Smt. Deubai Bhonde Member
11. Ku. Sanchi Sanjay Samdur Student Representative

12, Ku. Apurva Anil Palkar

Student Representative




Criterion V: Student Support and Progression | QnM 5.1.4

Functions of the Internal Complaints Committee:

The Internal Complaints Committee once constituted, plays a pivotal role in the effective
implementation of the provisions at the workplace. A general list of duties of the Committee
is enumerated as follows:

« Implementation of the Anti-Sexual Harassment Policy at the workplace

= Submit an Annual Report (Including details like the number of case files at their disposal,
etc.)

= Bring about awareness aboul what comprises ‘sexual harassment” at the workplace by way
of workshops, posters, documents, notices, seminars, etc.

» Publicize the policy framework effectively

* Provide the victims with a safe and accessible mechanism of complaint

» Initiation of inquiry at the earliest

* Redress the complaints in a judicious manner

* Provide interim relief to the complainant

* Provide an opportunity for conciliation wherever possible

« Stick to the principles of natural justice at all stages of the proceedings

* Whenever required, forward the complaint to the police

+ Submit the inquiry report along with recommendations

* Maintain confidentiality in regard to the proceedings taking place before the Committee

Timeline of the Complaint:

» Submission of Complaint-Within 3 months of the last incident

* Notice to the Respondent-Within 7 days of receiving a copy of the complaint

* Completion of Inquiry-Within 90 days

* Submission of Report-Within 10 days of completion of the inquiry

= Implementation of Recommendations-Within 60 days

* Appeal-Within 90 days of the recommendations

We commit ourselves to a zero-tolerance policy towards sexual harassment and reinforce our
commitment to making our campus free from discrimination, harassment, retaliation or
sexual assault at all levels. If a student. faculty member or non-faculty staff member faces
any discomfort under the above-mentioned heads, he or she can directly approach the

committee.

An aggrieved person is required to submit a written complaint to the ICC within three months
from the date of the incident. and in case of a series of incidents within a period of three
months from the date of the last incident. Provided that where such complaint cannot be made
in writing, the Presiding Officer or any Member of the Internal Complaints Committee shall

render all reasonable assistance to the pe aaking the complaint in writing. For the

5
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reasons accorded in the writing, the ICC could extend the time limit by a period not
exceeding three months, if it is satisfied that the circumstances were such which prevented
the person from filing a complaint within the said period. Friends, relatives, colleagues, co-
students, a psychologist, or any other associate of the victim may file the complaint in
situations where the aggrieved person is unable to make a complaint on account of physical
or mental incapacity or death.

The complainant may contact the committee members through the given e-mail ID or phone
numbers.

Email ID: iccimvbuldhana/@ gmail.com

(UGC Regulations of Sexual Harassment Act):

https://www.ugc.ac.in/pdinews/7203627 UGC regulations-harassment. pdl

?ﬂ
ncipal
Jijamata Mahavidyalsys
Buldana
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2. Working Rules of ICC

Shri Shivaji Education Society, Amravati

‘@ Jijamata Mahavidyalaya, Buldana &'ﬁ

Internal Complaint Committee (ICC)

[~

Working Rules for 1ICC

In pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act 2013 and the Rules framed there under. the Institute hereby adopts the following
procedure for determining complaints filed to the Internal Complaints Committee (ICC) constituted
under the Act. The procedure complies with the basic principles of natural justice and fair play and
has to be adhered to in all complaints, though, in individual complaints, for reasons to be stated in

writing, the ICC reserves the right to make exceptions to the procedure stated hereunder.

1. Any aggrieved woman may make, in writing, a complaint of sexual harassment at work place to

the ICC, within a period of three months from the date of incident and in case of a series of
incidents, within a period of three months from the date of last incident. Six copies of a written
complaint should be submitted to the Committee or any of its members along with list of
witnesses and supporting documents. Additional documents and list of witnesses can be
submitted to ICC at a later stage during the proceeding.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any
other member of the ICC shall render all reasonable assistance to the woman for making the
complaint in writing.

Provided further that the ICC for the reasons to be recorded in writing. can extend the time limit
not exceeding three months, if it is satisfied that the circumstances were such which prevented

the woman from filing a complaint within the mentioned period.

. Any complaint received by the members should be immediately forwarded to the Presiding

Otficer, and this must be notified to other committee members at the earliest and not later than 3

days and a meeting should be called for discussing the matter.

. The Committee shall discuss and decide on its jurisdiction to deal with the case or reject the

complaint prima facie and recommend to the Institute that no action is required to be taken in the

matler.

7
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4. Notice shall be issued to the respondent within 7 working days of receipt of the complaint and 10
working days shall be given for submission of reply (along with the list of witnesses and

documents.)

5. The Committee will provide assistance to the aggrieved woman, if she so chooses, to file a police

complaint in relation to an offence under Indian Penal Code,

6. The Commitiee may, before initialing an inquiry, at the request of the aggrieved woman, take

steps to settle the matter between her and the respondent through conciliation.

7. No monetary settlement shall be made as the basis of conciliation. Where a settlement has been
arrived at, the ICC shall record the settlement so arrived and forward the same to the employer

for necessary compliance.

8. The Committee shall provide the copies of the settlement as recorded under (7) to the aggrieved
woman and the respondent. Where a setilement is arrived at, no further inquiry shall be
conducted by the ICC.

9. If conciliation is found to be not feasible, notice will be issued to both parties for hearing.

10. The Committee may direct the Registrar to ensure the safety and protection of the aggrieved

woman if and when required.

11. As an interim measure, ICC may recommend

a) The transfer of the aggrieved woman or the respondent to another section or Department as

deemed fit by the Committee.
b) Grant leave to the aggrieved woman up to a period of three months or

c) Restrain the respondent from exercising any administrative authority or supervision or academic

evaluation of the aggrieved woman.

d) Grant such other relief to the aggrieved woman as the case may require.
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16.

17.

20.

. The Committee shall proceed to make inquiry into the complaint in accordance with the

provisions of the service rules applicable to the respondent considering sexual harassment as

misconduct.

. The Presiding Officer shall convene the first hearing of the enquiry. The respondent, the

aggrieved woman. and the witnesses shall be intimated at least 7 working days in advance in
writing of the date, time and venue of the enquiry proceedings. The subsequent proceedings
may be on a day-to-day basis, to be decided by ICC.

. The Committee shall provide reasonable opportunity to the aggrieved woman and the

respondent for presenting and defending her/his case.

. The Committee may at any time during the enquiry proceedings; preclude the face-to- face

examination of the respondent and the aggrieved woman and/or their witnesses keeping in view
the need to protect the aggrieved woman or the witnesses from facing any serious health and/or
safety problems.

The Committee may call any person to appear as a witness if it is of the opinion that it shall be
in the interest of justice. The aggrieved woman/respondent has to submit the written reply

before the committee within the specified time given.

The Committee shall have the right to summon, as many times as required, the respondent,
aggrieved woman and/or any witnesses for the purpose of supplementary testimony and/or

clarifications.

. The Committee shall have the power to summon any official papers or documents pertaining to

the aggrieved woman as well as the respondent.

. The past sexual history of the aggrieved woman shall not be probed into as such information

shall be deemed irrelevant to a complaint of sexual harassment.

The Committee shall have the right to terminate the enquiry proceedings and to give an ex-party
decision on the complaint, should the respondent fail, without valid ground, to be present for

three consecutive hearings convened by the Presiding Officer.

. The aggrieved woman and the respondent, or any one person on her/his behalf, shall have the

right to examine written transcripts of the recordings with the exclusion of witnesses’ names
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2.

23.

24,

25.

26.

and identitics. Any person nominated by the aggrieved woman and/or the respondent on her/his
behalf shall be (only) either a student, or a member of the academic or non-teaching staff. No
person who has been found guilty of sexual harassment shall be accepted as a nominee. The
aggrieved woman/respondent should inform the Presiding Officer specifically if they wish to
exercise this right. The Presiding Officer shall allow access to such documents on a specific
date to be intimated at least two days in advance to each of the parties concerned. At no point in

time, however, can the concerned parties take these documents outside the office.

The aggrieved woman and the respondent shall be responsible for presenting their witnesses
before the Commitiee. However, if the Committee is convinced that the absence of either of the
parties to the disputes is on valid grounds, the Committee shall adjourn that particular mecting
of the Committec for a period not exceeding five days. The meeting so adjourned shall be
conducted thereafter, even if the person concerned fails to appear for the said adjourned
meeting without prior intimation/valid ground.

All proceedings of the ICC shall be recorded in writing. The record of the proceedings and the
statement of witnesses shall be endorsed by the persons concerned as well as the committee
members present in token of authenticity thereof. In case the minutes cannot be reduced in
writing the same day, as audio recording of the proceedings may be made, and the written

proceedings will be authenticated on a next available opportunity.

If the aggrieved woman desires to tender any documents by way of evidence, the Commiitee
can supply true copies of such documents to the respondent. Similarly, il the respondent desires
to tender any documents in evidence, the Committee shall supply true copies of such

documents to the aggrieved woman.

In the event the Committee thinks that supplementary testimony is required, the Presiding
Officer shall forward to the persons concerned a summary of the proceedings and allow for a

time period of seven days submitting such testimony, in person or in writing, to the Committee.

The aggrieved woman and the respondent shall have the right of cross-examination of all
witnesses. However, such cross-examination shall be conducted in the form of written
questions and responses via the Committee only. The respondent shall have no right to

directly cross-examine the aggrieved woman or her witnesses.

10
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32.

27.

28.

30.

31.

The respondent/aggrieved woman may submit to the Committee, a written list of questions that
he/she desires to pose to the aggrieved woman/witness. The Committee (ICC) shall retain the
right to disallow any questions that it has reason to believe to be irrelevant, mischievous,

slanderous, derogatory or gender-insensitive.

Amicus Curie can be called for helping the committee if and when required.

. After concluding its investigation. the Committee shall submit a detailed reasoned report to the

I[nstitute.

If the Committee finds no merit in the allegations, it shall report to the Institute.

In the event the Committee finds that the allegation(s) against the respondent have been proved,
it shall recommend the nature of action to be taken by the Institute. The following actions may
be recommended:

a. A written apology

b. Warning

¢. Reprimand or censure

d. Withholding of promotion

e. Withholding of pay rise or increments

f. Undergoing a counseling session

g. Carrying out of community service

h. Terminating the respondent from service

i. Any other punishment according to the service rules applicable to the respondent

When the Committee arrives at the conclusion that the allegation against the respondent is
malicious or the aggrieved women or any other person making the complaint has made the
complaint knowing it to be false or the aggrieved women or any other person making the
complaint has produced any forged or misleading document, it may recommend to the Institute

to take action against such falsification.

11
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34.

36.

3%

38.

39,

40. The aggrieved woman or respondent may prefer an appeal to the competent authority.

33. Nothing precludes the Institute authority from taking cognizance of any new fact or evidence

which may arise or be brought before it during the pendency of the inquiry proceedings or even

after the communication of the findings to appropriate Institute authorities.

If the allegation(s) is/are proved against the respondent, the Commitiee may direct the Institute
to ensure the payment of compensation to the aggrieved woman by the respondent. The
determination of compensation to the aggrieved woman shall be decided based on the
following facts:

i. The mental trauma, pain, suffering and emotional distress caused to the aggrieved woman.

ii. The loss of career opportunity due to the incident of sexual harassment.

iii. Medical expenses incurred by the victim for physical or psychiatric treatment

iv. The income and financial status of the respondent

v. Feasibility of such payment in lump sum or in installments

. The Institute authorities will file a compliance report to the Committee within 30 days of

issuance of such recommendation.

ICC shall have the necessary powers to take suo motu notice of incidents of sexual harassment
and/or gender injustice in the Institute campus and act against the same in such manner as it
deems appropriate.

The identity of the aggrieved woman, respondent, witnesses and proceedings of the Committee
and its recommendations and the action taken by the Institute shall not be published,
communicated or made known to the public, press or media in any manner and it will be
outside the purview of the Right to Information Act, 2005.

No legal practitioner will be allowed to represent either the aggrieved woman or the respondent
in proceedings before the Complaints Committee.

The Committee has the powers of a civil court in the following cases
i. Summoning and enforcing the attendance of any person related to the incident.
ii. Requiring the discovery and production of any documents

iii. Any other matter relating to the incident as decided by the Committee from time to time.

idana

Jjamata Mahavidyalays|
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3. Preventation, Prohibirtion and redressal of sexual harassment of women
employees students in higher educational institution regulation 2015

st Ho Flo TE0-33004/99 REGD. NO. D. L.-33004/99

HIRd = IS5

d ShT
The Gazette of India

EXTRAORDINARY
AT 11I—4UE 4
PART III—Section 4

iR | weTyT
PUBLISHED BY AUTHORITY

H, 171] =2 fooett, 9mam, o8 2, 2016/490F 12, 1938
No. 171] NEW DELHI, MONDAY, MAY 2, 2016/ VAISAKHA 12, 1938

THg G e sy
(fereafieme e amim)
SRR
T feeell, 2 % 2016

favafdenery arge smar G=R e TwmEl § wfeer HHERdl W eEl @ e S 9
e, ol d gud gurR) fefew 2015

. € 91—1,/2013 (1. TH. o -\"c‘wcucluwm 3T MO AR 1956 (1956 HT 3)
ﬁrﬂaﬂﬁsﬁ?ﬁuﬂaﬁmﬁzzoﬁw—w 1) ¥ WY U W ggT WY 99 AR 26 @ ST
(1) @ arT (SN) gRT vew aftert @ fharaaE mf&mﬁmﬁaawmwﬁmﬁﬁw

fffa @ <= 8, aa —

1. oy o, agwaT vd wReT— (1) 3 Rafem feafeene srem o (Swer Mire e A wfden
FHANG U4 B & offied Iadied & PR, iy vd 99 gur)  fofvam, 2015 @eener |

(2) ¥ faffE wRa 9 # W ITaR dfte Herrl W @R g
(3) TR Ireu H F@ gare o [y | g Ay Ae @ |
2. g — 37 Rffrgel d—awd fRygawg & sria @ arren aod g

(@) ifea afger & aed 2 5 f oMy o @1 oo O Afte—ar 97 R A 8 a1 T8, i el
rd # T dR | ufeard) g7 #1F e varsT @ e @1 Brer w1 8

@ cofafyEe A el 2 P wd skt & e sde (Frimw, g vd g sif@fes,
2013 (2013 D71 14);

(@) gRER A1 o} 9 e Hudr YA W E Wl W Iway UG WM 9U1 9l Wag Hg
[T S qeadTerd, TOITTAT, aeR gie, Sdrd, 8, wiierd, Bis dvs, BT, Hiei wel,
wlgum, 989 U werd, Iual S Terd de0 o @ gl oY W@Red $g, deM, 4% ued
gente Rem € @on o oAl B S=af¥ien & vr3 & w9 A Sk fFm e @ | aw
aRged wfte 8 off 9= 99 W ¥ W WM @ oy, 99 WM @ aadr &89 3 2g

2136 GI2016 (1)

1@ | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

THE GAZETTE OF INDIA : EXTRAORDINARY |PART HHI—SEC. 4]

(s

(=)

T[RRI W, QT FERA g, IR-|ue B o, wg—erafd arell Fgfdaal @ fau, ffad & fo
IEI fby o W@ W, ARpfie auRE, Sagg sawdl i@ S ) s ittt e e
arfad Ue SHEN Ao See] HEE W @ Us B & %0 H W o Y8l 2-U8 A% 9d
ufvaw A afsfea €

“ararT” & e ¥ favafderey erge smarT ot fawafdenad seE SmaT sfafEs 1956 (1956 &
3) & AT 4 D Aa Wi g

argd Afaa ¥ aef 99 afdwdl @ @ S ve guldh afefafr § erdva & ox Rl e
Tofred @) Rred B <R SEE-sd 9 W9 e e 9 Ofs ve W Eeg § ol g
afafaf A erRd & dur tar @fEd v HEE € wedar § guar 99 O @fdd &1 e wiEn
21 TFal & wral ve Wil urE arerar aifirae 81 Gl B

"HHENT B ol 99 afdd ¥ 2 R sl § gRafle fem T @ qun s g fafmw @
gfie o ufdenefl, fremefl s  oFw R AW ¥ N S 9 2| RS semE H o BT,
WRAE, A9 gde H-UETd TE d VeR H § @ A@l, g7 & e #
aRaerel Fg-wR & Ao srar RifRT § wriva afyadl 4@ 2

“grier) yReER” ¥ 3ef § geaer dfdie Wee @ W FReN witer, e 5 A 9 9 s

ST B T fore deerm ¥ Swee SfEe geE @ 9 genad afefaa g1 adefe w9 3
fafer ot e @ AU, FRER WREH sl @ AquREere GiREs S 6 s e
Ward} (@ffevor, fra=or vd endie) fam e e9e waged sl # qufar mam g,

‘g Sifdte deere (TEsens) ¥ o B-ue Rwefwem & agese 2 o 9w (@) & aria

Foffl & R €, taT ve wEifdarerd W oresE 12 (§) & Su-aged (1) #ogrn @) @ el %
IR & T s TRl W@ o wifva Refieen & wu A Reafdenen sigaE s s
1956 (1956 T 3) & ITHE 3 B T &

(@) “arRa Rraga |y’ (EAR) Fea Fea hfRe) A arl 2 7 fafyast & fafraw 4

& Su-fafms (1) & o 3 SFUR S NG A g T @1 W drell AiRe R
afafs ¥ &1 A uEdl ¥ & WAF Sqew I B e Wik 2 O & dfe dadiawer
afafy o e oddisd gl e <@l (GChoaditwmoa) W Fom o srals Rread
afafe (eredd) & wu # gifeq fear s Ry

T, 91e arel AHe ¥ Sk M derm v gffea s G gn R @ s srale
Brorg @ @ forn W U6 [Me &1 76T a1gwgs 8 | 99 fb twr fera 57 st & graurt
ERIT 91e 81

ftr oroe ON W Feral @@ qER oIl @1 oNG ¥ e Scited Wdell SREHI BT Soeod 84
RERT & ARIE 9 far o w81 2— o & oifte Ssades el @ srRag # arfiant &, 6
A1 arRe Wi gediel H 1] BT e Scited Bl H HEATT ST frEr B qrEsl uel
FR1 B S Y& Sifa gsdrel ¥ srerar Rl geed # ad A AieE I

(&) “oiffrs Safrsa" @1 aref 8-
(i) W e wTaE s e Y wu d ffte ween 91 gomer o 81 Sl 8 sterdn Wi

gAY ST Aoy Bidl, deaged g6 €, SuRHeEE 8ldl § el U6 gfae o gwa

HT arell B € aer Uil Al ¥ frafafa seifod wm o w @aERl § ®1g oAl e oW

Uy At w1 ¥ wEe waEr wiRd § (a8 W) dR Q4 ar By dR Q) aEa—

(@) ifire wiar ¥ gaa B 1 At TRRE, Aifes s R AREe & sfaRad @1g
TR

(@) <iffre e ar SRy B
(@) wifrmargaa fewft s

e@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

[0 [I-%vg 4] YA 1 TG ; STHE 3

(8) TRRe WU | EdT I a2ET U g5 Ve &) IR S
(€) sreelra wnfeey fawrn

(i) =1 oRfRaftal 3 @ fanfl v & (s so9 afe @ wit #) afe Y arn o @
el 98 UE fash wdfa & aR § R W oud Had & Rt @es wu QoA B w5y 4§
dfte daa oy -

(&) U AN & v U A SR orER & @ A o e weld @ vaw &

@ @1 @ fFroea § for $u 8 @ @9 IR F TEEe s @ gae

() Hag @l & aedur s 9ue e @ oy B dR ¥ o 99 9 a9 Sav

(@) T TEIG WY R W gl qrEreRe ga ava,

(é)ﬂwmmmaﬁﬁ%mwﬁﬁﬁmwmm&n,uﬁmmwmm
SEaT BT gHIad SN Gl &

)] ’W"wmmﬁwwﬁﬁ$%{q%ﬁfﬁﬁ@aﬁmm§m%ﬁﬁﬁmﬁﬁmﬁmﬁ
foren A A ve S= Rrer dvam ¥, 1o e UGHEH BT TRV B 6T © FRn wy
aafd uf¥ern urgusy f snfre &

Hﬁ,@ﬂﬂﬁwﬁmaﬁﬁé%mﬁwaﬁ%ﬁmmw
uRee # yaw o @ ufar # - wefy g waw ona 46 genm € ot g RPRE @ amw @
I BT B Sea e AU F B AET ST

T UF VT BT S el oAy At TR A wdw wiw € qen w9 R arfier @
aﬁqwmﬁmmﬁﬁ?ﬁmﬂm%a‘rwwmﬁ@mmwwm;

@) e Ty afd v Sefies” 9w Refd &1 coifar & o9 dfte salleT &) T e o
fT &N W AR & omed g A S B 9 A o S v S W & R
HAA1 SHHT BT 23 99 INRAA ¥ 0@ g & A oo o Bt I W sqdwm @
T B €

() e B ¥ & el afaw @ oo @mERr e Y dr @ oW O a9 S
gafaT @ g ) 2k T

(&) ‘BRI B A ¥ geAdR e wRem &1 ok R i

(&) T faTT, ¥TeT, SumH, uiE, SEn, WYenE, Hrafe, wREr e st o
Tegae dfEd R EN gl ave s v B ¥ Sueer B gRr A9 dk & s
SeIE w0 9 fE, wifier @ @ suw s B

(@) v o Gewm Wwon, R, de wRex w uRRif @ daag 49 R @
SR & A1 e a1 99 Sear dEe W By, Qamg st o ity
% fore suar 7€ fear o =

() vEr B v e SHER U BT T A9R B ERE a1 e @ IR e
W%aﬁ%ﬂﬁﬁﬁwm%mﬁmw#@waﬁﬁm
VU TRRN & S 99 I M wRem # aemge @ faw §)

3. S AfiE W @ qE—(1) Te e e wwemr)

(@) PRl wd Bl @ g e Sediet & Frmawer 77 Py deeh s Y v RETE § 9w
qﬁwﬁaﬁmﬁummwwmﬁﬁﬁqﬁmaﬁmﬂﬁﬁﬁmﬁaﬁm
STIAR S99 ATl @ el d1 weiie s,

@) %m¢mqmﬁaﬁmfaqﬁmmawmﬁﬁam—mﬁqﬁﬁwm;

15




Criterion V: Student Support and Progression | QnM 5.1.4

4 THE GAZETTE OF INDIA : EXTRAORDINARY |PART I1I—SEC. 4]

() S f o @ e (R ¥ Afeenell @ Gre @ e Hadewr wrisw) fedré # ==
aﬁqgm'é‘*.awamwa@ﬁw@@ﬁrﬁmﬁﬁwﬁaa@mﬁw&ﬁmﬂm ARG IBCAL
o= ghftaa S a 996 4 9 Sed

(€) 50 a1 @ GETES T 5 T wu 9§ ARen eHErd aon o vd §w e qer d o aw
O BE YHR @ GNe Sclied, JUEM U@ WM @ aq waeaee € deger @ for @
TR v Bl & ufa Rt e i anRa e & g Foiaeie w9 @ e a7

€) A vafiea @ ufy U &R weT Wall AT @ wdate gfagd I

(Q'Eﬁ)‘H‘Jﬁﬁﬁﬂaﬁqﬁmﬁ,w,m,Wﬂﬁwmmﬁﬁﬁﬁﬁﬁgw
BI O gt B

(Gﬁ)sﬂﬁmﬁamﬁm&aaﬂ?ﬂﬁaﬁﬁwmﬁwsﬁa%—ﬁmmwu@%wcgv‘r
qraTaRe] Seiied Ud TR Seited g9 Al § Srear de e

(@)Mﬁaﬁmﬁﬂ%ﬁmaﬁ?m@wﬁmﬁﬁmwﬁwmmﬁﬁwﬁﬁm
JeiteT & que Ud gRVTEl F1 gei o aul W @ Wi wEerl & ol B 56 @ F B gE
& UfY STEE B9l o a5 dRTE Scived gey RierEt & @A & frg e rn T 8 e g6
™ ¥ aTaRE Rierd 9§ wedl B favo, I |ue wne, Remd $ ar § A ek @
aiy # qaE e B AeE Fre vea A 8 S @ @ R Ay @ (0N 5 A dada
o o7 SfF Sailed @ faeg &, U9 ot SriieEeTe ®itfe s daged BRye—uow .
TUATE FEr o) e e aff) (gvere dreey Ffe—ang A=) & @ & gfea
B

Tors, e 3 Qe g A § SedR e wed giiea 7 5 gw yer & e #1 e
AERA, B By agee fardl @ R W 39 A & sk fem T @) e i A
ey o9 R @ WEITE $ g1 aA B
(m)mﬁwﬁﬁ@mﬁaﬁmwmﬁmﬁm,uﬁaﬁﬁwwﬂ@a%%mg%
(ﬁ)wﬁm@wqﬁﬁ%m@ﬁmﬁﬁmﬁ%w_wawmﬁmﬁmw
Fare TEadla w9 @ oy @ oy, Frafia afge s afte srima daed S
{Eﬁ)ﬁéﬂﬂﬂ?ﬁﬂﬂ#@ﬁm%ﬂ@%ﬁ?ﬁﬂ%@wﬁmwﬁﬂﬁrﬁaawaﬁﬁ
SeiieT P vEe ) areral Seady ftRE e ¥ Rerq uegwd Wl & SN T & | s
frel BfTe riER @ R wEH g siar aH@el ¥ el oW e Afives WA @1 s
Hrawil | arer fE= aw@l & $NoT e,
(qﬂ)mmﬂaﬁaﬁqﬁwzﬁuﬁmwﬁﬁmwﬁgﬂaﬁmﬁﬁﬁaﬁ?ﬁaﬁmmam
Ry gR1 A BT @ SER ANRd BT B gon IR § e seiis @ fRew v
ST ¥ A Td AHETE el @1 et @
(@juﬁwmwmﬁ%@aﬁmﬁﬁﬂ@%ﬁﬁﬁﬂﬁ%mﬁﬁmmﬁﬁqa
GUER & w0 H HEAT
(@)ﬁmmméﬁﬁmmﬁwﬂmmﬁ(ﬁmwmmﬁ
FEHT B) & Fooud & wY H <@
(ﬁ)ﬁ%ﬁqﬁ$wﬁﬁ@®éﬁeoﬁﬁﬁmﬁﬁw¢mmm
gﬁﬁaﬁﬁmw,ﬁqﬁmﬁﬁmﬁwﬁrﬁaﬁﬁgﬁﬁmﬁa%;

(ﬁ)amﬁmi%waﬁﬁmaﬁﬁﬁﬁmmmﬁu@m;

(aﬁwaﬁmmﬁwmﬁwwﬁm,mmﬂwwaﬁmmawsﬁ
SIRINT BT U B

3.2 Tf SR arell TfafaREi—

{1) e Pt R e e o yeR @ A e gR oTaRs Rer &
(EED) yER &, S gErd [ OO gl 9 GHa-wRy U e fe

L{@; Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

[9m N-EvE 4] A & TEE 2 HEEE 5

SE—aife =aaa & fvR Ud o FEE qon e g 9w weE @ 4 emaR
e BT e e s afafae ang fear s g;

@) vwdR s HRE F BEER WREN gRT ARRwES w9 @ gEdT G e
=MET qoT 98 <@ W ARy & s Ei. & fRewRei &1 s g9ueg w9 9
fem &1 @ 2 6 9| o, @ ved @ forv wew wwifld WEmE Sude wRIw
S aifey— R @rafern oik wam sEdivE Wiea (Fgey, wiel BifteR, s gew
YUERT Mfe) Wk (esfive, wore v S dars) wftd wiw w5y § o daee
Bl amded 41 &,

@)  orpRMER/gde @t 9T W | yareT @ FeR e 9 € Wik s e g frerd we
SR it wurer wfem B 21 &3, @, oy, e waf, scavEre urEE, d gue w9 9
arel & SR Wi w9 3 A @ awd 2| Ieier aiRE B 5 TeR @
SIS 2

(4) wifs My erE ok SeeRa v fady v W anera B €, A Swade I e
g1 g8 gff¥aa s oy b o wda @ Afvea g6 fen Mdw sfaa wu @ @
B §;

(5) WG STEav Siee Wl gRT S99 dfre sadieT R i @ arn @ Prafaa w5y
o arfife geeror faan AT @R

) W wreEE ww dierl (B a9 AMd dard Qe deEl & v § arn o 2)
TERSR) &k gmar fafr & & o= g fom Wedh WAt @1 o fE T
greEat urgaemHT ® T dRAr @Ry | e |e fawal @ off 59 wafiwar € S den
T T 9N B WU A R w9 SR N aen gae fon el wemt Rad @
Sy ¥ f5ed, 39 aR ¥, gl Suae e o g

() veEmm St dwemEl § yereel 3 oy durfera afiE seumnt # aawe wu A dfe
HaBeul do oifftes Iafed & wAel W UF AmEUs Bl dmRvu| Swmay St
T B R gl # Ao el @ forn srEment fafia w9 weifea @ S
afe;

(8) Owa Trgoy e WRUMET A OwREE Gael @ gl @ sl @ o 9t el
544 fory gufdtféa piefeas wmelear @9 aifky;

(9) B3 SR ffed e e e aRer € R uerer Wee agaven aga s @

T & I @ S B AT ATER @ T SRR W W € aﬁcra‘mm
AR IFHAT TG IG-I@TG FT Th I T E;

(10) waiwE vd o=l ave A uRifed yRen ww amavEe w9 @ Ay Rred afven gren
W Hew g W # B, e Wqen 3 @ | R wIe e @ Amie 7 sifte
Haaaeiaar ufdier & ue 3rd @ wu H 5491 S =R

(11) SR A W AEYEF T W Qvawda w9 g o g av- R we )

m%m&ﬁ%ﬁm%iﬁﬁ%ﬁﬁwﬁ%mﬁ—m

yATTETeral del gEer ok 9y WY @ 9 wm W 7@ 9gg g e

W@%Wﬁa%l@maﬁmﬁwm@a@ﬁmm%mwm

B Ritd w9 e w® R 7 wd §) e @ BEl g’ Gedsiel s

yETETEsl # 9% @ q@ S IR AR AW D 99 I FrmH F 97 o @ e
TR Sfde TReTST g WRIGHE grara & et fhar W =Ry,

(12)  amariE SR Mae dreml gR1 Aften vEEN @ WRaW B wefiear & @ | A
BEEN, | W UHR & SalieT W o€l 950 T e Rd &, 99 ST B @ g4
R OWR, el wd gelior 851 a9 dem F s e gege gar Aftens @ i aewm
T

@}, Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

6 THE GAZETTE OF INDIA : EXTRAORDINARY |PART III—SEC. 4]

(13) gmmﬁaﬁwﬁwﬁﬁ‘%maﬁaﬁw&ndswﬁfmmwwm
aTeR E g W Ry | ofeR @ e e Afoa 31 Afden wHarl vd ol
ﬁ@ﬁ%ﬁ%ﬁﬁﬁwmaﬁq,ﬁﬁwﬁﬁmﬁmm
gferfern PRl srar e ST @ w@eE # FErd BR- frgesy wfgem e vd
vl & fery;

(14) &40 eﬁmmﬁ@mﬁﬁsﬁwmw&qﬁmﬁﬁﬁaﬁéﬂwmém%waﬁzﬁ
ﬁwﬁwwﬁmﬁﬁﬁﬁm&aﬁ?ﬂﬁmaﬁmﬁwﬁrwmaﬁ
QAT STl BA AR

(15) et Aften Rer yeTS T A, ) WM AR o 9% e e S Ay
SN T Sfre Sedie N SRR 9o aTaRe Rema ofify & genl @ gas @
IR T WA AUl SEd @l f 4 IrRe Rend sl @ e W oaw
Rtk feaid s o 3t dadiave erima wfa § der i seR W
e wafier RRE AfEl oRed § R waRd w1 wigae goqft @
mmﬁmqwﬁwwmﬁwmwmﬁmﬁamﬁm
afedd 99 ud #efE T 8%

(18) m'$m,ﬁﬁﬂﬁ,m,@ﬁﬁ,%m@ﬁmm?ﬁ
Pl @ aoar s #§ FEEEl BRT SEEE & SRR § AUaeId FU A A 9y

4, Poropraa gHEE d—

() mm@mmmmmmﬁmwmm
fa @ araRe Remd G @A) F1 e | A B fE e
erfi—

@) e Nowe IRER W (e A GeE Ged @ AR St aRs uw W (0P
freafrerem @ Rufy F e I f = & don el welenem @1 Rufa #
- IER e sy ¥ fre 1 2 v e i Frgad & qe1 SeR g
w1 a8

qurd afy el Rafy § o1 IR wWR A Ao FHAN SUdsl T8 & o Mol
SR P TU—ATT 2(ah) F Tfd IR B I Pl A TS B
3 o= =g e S

o afr 9g FEReE @ o9 FrEferl FeEl yurEttE TEiET # FIg aRe Wy @
W%Wmﬁﬁﬂﬁ%aﬁawaaﬁmaﬁmﬂﬁma%mwﬁawﬁﬁﬁ
a1 fawr @ wees # W e fean o7 wean B

@) &1 T T U @ AR—rATRa B W aftme: sfeensll @1 s &
iy TRaE & qenr v ARTe B AT BT TEN 8, 3% SrEN afET
W1 IfAd frar S =IRY,

(@) oz fed wme # o e € o oud &9 B & e wod d, Feor il
Sierar WR HHEL HAl e W R Bl B aRedl drbditg uoell R g
T &

(®) e TS W A @ o ue § 9§ e R W ww § F SN ki @
Wﬁﬁﬁvuﬁaaﬁmwﬁwwﬁﬁﬁvﬁﬁﬁmmﬁﬁwa%m
WHER B, 9 FER ARERT §RT AHT 8
&) aaRE RreTod Gy @ ae Gexdl § AT Y e "ieerd & =Ry,
3 Serae e wRemEl § aRw yuafe ga W R afdd O Gedi, ged e, Yoy,
a@?{ﬁﬂ,:ﬁﬁﬁwﬁzﬁawﬂmﬁm%ﬂﬁ%$mﬂﬁﬁﬁm%@aﬁa‘w
&1 T g @,

e@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

[9m n—w=vs 4] YT =] TS : HHEET 7

(a)  srafear fBrerrd wff@ & wewl @) wew sEf & ad @ &l Szar g wena o
UF YOS T SN B RAe g ARE e B @ 9ewdl ® e e An ufhad
gRafdfa gmr &;

()  ormiNe Wi @ d8@ aifa o & forg o ew R Wear Hirel aEr gl 9 Hag

{6) fora Rerfd 4 sr<iRes afdfa &1 aeget feer serar sud @ Jed, Ifg—

@) s @ arT 16 B AT @1 SeaiHe BHRal &, S

(@) =g fFd smvm @ fon AW e gen & owar S9e Aog gaAm A oy &l &rE
% e el SR % AR H BIE Usard ofted g, s

(@) & e SREE] & d8d 98 QY U T § Aa 99d [GvE @Iy
affETETRS Hriard aftsa 8, sterar

(€) TEY AT g @ AT 59 W g6 fhur B f enfay 4 gwd dad e
@1 vAfed & ufdaa AT ST

a1 U e IR arar weww, wenfufa, 3w wfa @ ger fewr wmowm den sw
TER W B ael Rfda sear R @ ke (Ggere) Rida &1 9 amied g
5. TaRe e wfify (o) — srafve e affy sol —

(@) IR T FHAN Jua wE YoM @ TN B R T e 9wal § a1 99 e Suder
AT,

@ faare wHEE @ Bq i Haefl 9 Sude Bl dife fAarfed ardl w gatgEe & wliEE
v sfaa WYl e grr e o wa R 99 Rergaedl @ sl @ 'y F 81
for e @ @R ¥ TveTd giewI Bl gAaH ka8 e ol e e, fagEdr
s 89 9 93,

(@) wu @fE @ ggaE IurR {6 @ 99 Rregasdl & gRen 9910 RGET a1 Wi sdete
HeraT Jufefa Wadl sfariat § B 8w stemEr o e fave #§ s el wdeomd @
U RIS g, Ol digee w9 d 99 Rewa & afed @ @ el ¥ e o4
HURETeRd | @ IRl T Al wrEerE e S,

(®) <ifrs Safies Heaell frerodl & Pueq o wwg ghfaa oF & Ofsa afa @ et &
ST A1 foFar ONU Ferdr 9ee Wiel 49| F far Wy, g

@) B0 N angw = & fvg s uRee oraE W afvew &1 gihfiad s =iy 9w
HHAT raT BIE UH e i § o 2

6. BT &= 19 WA gsare ®1 Wikar— AR @ afaf B o frerg o1 e e eix
9l Rrama Y Sa o @ fog o7 R &R et 4 Faila oomelt &1 sgaes sl aife
I8 HHOGE WU 9§ g9 B 9o | TR e werm, amaRe Rrera afafy e wi amawae giiem
A&l GRIET aifs St gsdre IeT | TaEdd 81 O a9l Ahwe M- o a9 8,

7. oiffts Iafied & fera s &= @1 wfear — Rl f g @fda & fou amawgs 5 ag
e B9 @1 Yy @ 9 e 3 e R Rema arafe Rema aftfs + wega we o) ofy
SAAR ® HeAll 33 81 O 9ed a1 @) gedl A O 7 @ Wi 99 uwa aY

qure ordl Ol e e w9 # 78 § o wad 2, 98t seuet e sear araRe afafy @
B¢ 1 Hevw, vE wfdd @ g fofea Rermg oo w9 & foy | 9ig e uee S

a9, 3 Wy € e Al fRad WU 9 vy 99! & omR W 9w A faia X w2
TR g8 dF A8 9 i@ @1 a8 2l afd 39 aa @1 svew e A 8 fe aRRerfodt =i el
b e oo 98 @fdd 39 o s & SR fera sy s @ ofug w8 T e,

8. Wd JedTd @ Uihar—

t@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

8 THE GAZETTE OF INDIA : EXTRAORDINARY |PART HI—SEC. 4]

() frarrd e W RS Riarad ey sad ve uf B aierd 3 gad o g 9 Erg
% offw ol

(z)fémma?wﬁﬁﬁ#%mmmwsﬂm&ﬁﬁﬁmmﬁaﬁ?ﬁﬁ,m
@ ) vd ud) S AW Td 9% ual Afed o9 7 @ safy # wige B

(3)ﬁwmﬁﬁ*&»9oﬁﬁ$ﬁm€rmﬁq€muﬁaﬁmﬁraﬁ%ﬁ1mﬁﬂ%ﬂyﬁﬁﬁ
4. o e RO w9 o @ qu BF @ 10 e & oy Sear A Wer & wrded
TR @ wegd @ S ARy 39 Rewd 9 93 IF el & @ W Sita @ aal
fyeiRet @ wfy 1 e,

(4)ta'ﬁ'aﬁ‘cﬁr&Waﬁﬁ%m%ﬁ$ﬁﬁmwﬂﬁ%zﬁmﬁwmﬂﬁwmm$mw
q@?ﬁﬁmﬁaﬁﬁﬁ‘aﬁﬁﬂﬁ?ﬁwmwaﬁfﬁﬁaﬁﬂzﬁmaﬁéa&mamﬂaﬁﬂéﬁ

{5)aﬁﬁﬂ%vﬂwwmﬁﬁwﬁﬁﬁmﬁﬁﬁﬁrmmawﬁ/a@maﬁﬁﬁmmﬁam
e & TR Te & wHE ) T srpEiane @ R § e @ sty ardier <R @
Gﬁﬂﬂ?rﬁ"g;

(s)mﬁﬁmmmﬁmmﬁg@maﬁmﬁmmmﬁ%aﬁfmﬁsﬁﬁmm
T8 Be B Pl o € o 9% e aR ¥ ffed U ¥ erv we & i ke R
affy @ dor 99 FEAE ¥ 9 A ual & don wne | Afk gwd oiR 98 sraRe Rewd
wfEfy g & 13 Rawmiel @ SeR Fe &7 Fofg o & df Uh SR darel Aifed foan
10 ft @ Aiqw SR ST O 2 S 99 9 &1 Yo e e feg ey @ e |
SR SEE T @ sEeR TReN 9 ORI oifid & uH g B uwEd @ I a

(?)wmaﬁﬁwﬁ%mﬁw@ﬁ%amwwwmmam%mmmaﬂé%
TEiar T8 2 @Ry AR B gaE B e @ o @ a1 aaiefy gwmer i weerd
wﬁumﬁmﬁmmﬁmﬂwm|ﬁﬂﬂm@aﬁmmzﬁ?ﬁ

ga:nﬁ,aﬁwﬁﬂamﬁ,wmqﬁaﬁ{ﬁﬂg&zﬁmwwﬁwﬁmﬁwmﬁ
T 3 W g

(a)muaawmmawwawawmﬁwmmﬁﬁwﬁmm
O W 9 oifg uiE @ SR N WddTe 89 § vl g,

9. oFTRT THEH— STgay SfeE W,

@) afz araRe Remd B RoeRe wvan & @ Reorsal sear wfoard @ s fasil s
srerar T 3 TR fRAT @ Wadr & A1 9We sy sy R A e Siles e
¥ HH I e,

(@) Gfed wer @, Tl W WA Td o R @ @ Wt AR i AE @ B e Ead
PR T

(=) Rraraaadl & a9 T serar e s Temr e ol & Hag ¥ 15 91d ude
H @ @ forg ufdardl @1 9y R o

@) @%ﬁ%mmﬁﬁﬁmmﬂ@wmmma%numaﬂmﬂiuﬁ
HE UE gET ¥ a1 S IR ¥ yde wiaEfd oY <

@) S SoirsT @ fed RieEa & uRm vaeu, Remaedal @ wfei gd SofleT o R
TeT SR @RI o U SIee aTdTaRvT Sueiel v @ f7Y T Sun R W ey,

10. TUE T4 BXWFI—

() SEet AfE SR s e o SHEr £ adr ofte SalleT o ) i ST € o1 9
wver @ Wal Pl & agwR gfved far smem;

(2) SR Y TERAT B W gy A ey B BT B, A STy AfaE weer-

(31) v BT @ RENREGR B e @l @, SN-JRIeed, TR, S ARTRI, TR,
wEql, Wil gd TEe 93 o 9% ugd S

L{@; Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

[ N-EVE 4] SR 1 UG9S : STHHERY 9

@ us favw T 9 ofR § Swe v efivd st aiffd de;

(W) zfe 99 amve @ U iiRer @ A S wra @ weers o wsfid faen onowear € oaen
IS TH T GYE B AEERR A gy 9O Feal g, §9e 91 & g 59w 4 ey 9w
=8l 2nfl;

(@) wrferemers Wl sierar wRIfiE darell S GuRAE) §98 USH S,

(3) Ufea afda gamas &1 AfRPR &1 aaRe Rera affa gR Sqeia a1 eRer wiEer
BN WG anasl $ W @ foy Swmae dfie dwm fdw 9 ey e agE
SR | P el | g7 garas &1 fuRe fre aeR woam-

(1) difsa =faq =1 R safes 9w, o, @ W& g vgdr 8

(@ =9 oiffres Saied & gel & SR 9% AUl Shfadr @& geeer @ g1y Sor) vl

(@) ifga =afdd g s oS vd 59RET Wed smur @ fav wd fer v fufeer @,

(@) ®Ea Iwmaa vd 39 ifsa afsa &1 319 19 9T wR, iR

(Z) U W YIaE &1 UHHEd B9 9 91 el ¥ B 9H @ sifae;

11. 331 Red & favs HrRaE—

X A B gAvEd w2 @ fay B e sl amel § sdelRdl @ el @ qren 3 vrawrHl
&1 GHUANT | T, 3 T4 §Y W1a gl Rerdl & fovg yreue 5 S @) amawadar @ qen
¢ e difge W § garRa waia fear s ofen ) s G wfaft oft oe frad
T & & @y Ty ST eree, o, fagwyel O sorar g8 @ gY 0 5 98 Rrewa s
Foqal STell § g YHE I B 99 USdd & aNH STeel Il T 8 Al Remasal e
(10) & vy fafwE (1) & geq sfved 58 o= & fou o =rm ofy Rerasal e HHant €, e
afd 98 IREEA U BTF ¥ df 98 39 g9 3 Su-ftem (2) & waurEl & eER der & forg
areg g quify R N R @1 gl SRa sz 99e oy v |Yd Sudel J R UM &l
SR, Rrerdsdl & Reeg BRaE v ® SR @ A 91 96l 2| Remasdl gRT gyge
Seevg ¥ TnR Rema @ S uede gW 9y R S aifge aon g| e # R eRerg @
fawiiver oy o € ug =9 favw § e gorel @ s|aw S @ 9 @Ry

12, TR e & gRm—

(1) U WE S SFgEaR ddr aRaR 94 iyl don adell & arguied # st 9 e & o
FAAIRE] vd ol & ufy dfve Sdded @ e, g @ wem eg FaiRa e mn g @
g Rafa #§ s fafga iftw dox f 3 9 50 o s so9 ofe fagell ® sras
FI—

(a7) faeafderera oFfe™ o ffas 1956 @ amr 12(f) & arata @ T Een W g fRy
s @ fawy 7 2, gaer s G @

(@) s grn Ty 1956 @ G 2 (UH) & S SRER @ 4 9 9w [eafaay semn
Helldelleld &1 -1H gcll;

() HEI 1 aEfed fEAT ff aRT B W6 &

(8) SmanT & R A A srerar e wETaer wrdeHl & sl fased off werdT @ urd B
% o0 99 WwIH &1 IuE =g i 9

(F) o WERE B, U4 AR I Y B ST A gAE B gh Ul Afew R gfea
HAT W FHER A W ygE w9 ¥ gwiar A & e 9uydd e # gwiar war @ qen
ST A dEAEe W Ul fEar T & qen o Afew # owon @ 18 € 6 9w e
o TdEa & faeg I werehaw At wag Sewndees geuvdes & 9adF T@ ewar
&

(v) afg 98 U WEIdEred & O Sus ade [wEiiae g S9e] TEaaal @ AERa B
& AR & ford Fe;
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act. the University Grants Commission hereby makes the following regulations, namely:-

i Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
(3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise requires,-
(a) “aggrieved woman™ means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Waorkplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences., halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres.
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HET including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips. internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI,
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(d) Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

() “employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
rainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

—
i)

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h

“Higher Educational Institution™ (HEI) means a university within the meaning of clause ( j) of section 2, a
college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

G

—

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the 1CC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

(j) “protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

(k) "sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely:-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature:
(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography™

(i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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(1) “studenC” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI;
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEIL, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEIL but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment, enterprise, institution, office. branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any spotts institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEISs;

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

3 Responsibilities of the Higher Educational Institution- (1) Every HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations:

(b) publicly notify the provisions against sexual harassment and ensurctheir wide dissemination;

(c) organise training programmes or as the case may be, workshops for the officers, functionaries, faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, Lo sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation;
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
(H reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual

S
L
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harassment, contact details of members of Tnternal Complaints Committee , complaints procedure and
s0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisicns of
these regulations;

(1) inform employees and students of the recourse available to them if they are victims of sexual
harassment;

1 organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

(k) proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

n be respaonsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

(m) treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

(n) treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

(p) monitor the timely submission of reports by the ICC;

(q) prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

32 Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall
function have o be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support Lo see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3 Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development  Centres

(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

N Orientation courses for administrators conducted in HEIs must have a module on gender
censitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(&) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11)  HEIs must ensure reliable public transport, especially within large campuses belween
different sections of the HEL hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and (o
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensilization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4. Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-

y
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(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and rescarch scholar levels respectively, elected through transparent democratic

procedure;

(d

—

one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

(2) Al least one-half of the total members of the ICC shall be women.
3) Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, eic., shall not be members of ICCs in order to

ensure autonomy of their functioning.

(4) The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

(5) The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

(6)  Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
nterest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

5. Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee
shall
(a) provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just

and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead 1o further resentment, alienation or violence:

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer o
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

74 Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

3 The inquiry has Lo be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint.

(4) The Executive Authority of the HET shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(5) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The

Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

o) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the

it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. It
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible. 1s preferred to purely punitive intervention

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inguiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC:

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and aceepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢)  the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)

.
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiatc a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inguiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following
actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956,

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

(¢)  withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission,

(e) informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(f)  recommending the affiliating university for withdrawal of affiliation, in case of a college:

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h)  recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

i) taking such other action within its powers as it may deem fit and impose such other penalties as may be
2 2 P I Y
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2)  No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-TT1/4/Exty /53]

JASPAL S. SANDHU, Secy. UGC
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Internal Complaints Committee

Shri Shivaji Education Society, Amravati’s

JIJAMATA MAHAVIDYALAYA, BULDHANA

Internal Complaints Committee (ICC)

(2021-22)
Sr. No. Name Designation

L Prof. Shalini S. Nimje Presiding Officer

2. Dr. M. D. Jadhao Member

3 Dr. Vandana R. Kakde Member

4. Dr. B. S. Jadhao Member

5. Dr. A. S. Patil Member

6. Prof S. N. Chinchole Member

7 Dr. Rajashri Yewale Member

8. Prof. Shahina Pathan (Social Worker) Member

9. Shri. P. P. Umale (Office Sup.) Member

10. | Smt. Deubai Bhonde Member

11. | Ku. Sanchi Sanjay Samdur Student Representative
12. | Ku. Apurva Anil Palkar Student Representative

The Committee is constituted in accordance with the provisions of Sexual Harassment of
women at workplace (Prevention, Prohibition and Redress) act 2013. Any women (employee or
student) can approach to this committee directly or through Principal, if she has any grievance of
harassment of the nature stipulated in the act.
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5. ICC and Complaints Box

af Rrgroft Rreror wven, WA BRT WAl

internal Complaint Committee

o1 <t e Bt | Rioreits st | 8208407039 |

1. fifeg St s e 8275028079
51 =1 W) 5 IR B e 8999265718
W1.81.9%< SiEa LS| 9022731309
W1.€1.0 .09 gieid e 9922517303
wi.3am e GiCis | 9421394023
1. 3f Iroreht daet e 9112490903

W1 IR 9BT0T (wn awiwei) e 9422626096

G N SIS (vt ahe) e 7020195237
sfiaeht Wi Hew 9527677276

Pl o wagy | Remith afifed | 8379944725

P .qal TrerBY foemift nfefredt | 9370291488 | |-
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6. Complaints Box Opening
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7. Meeting 30-11-2017

JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2017-2018)

NOTICE
Date: 28/11/2017

All respected members of Internal Complaint Committee are hereby
requested to be present for the meeting scheduled on 30/11/2017 at 11:30 AM

in the ICC office. Consider the Agenda topics given below
AGENDA

1. To confirm the proceedings of the last ICC meeting

2. To discuss the reconstitution of ICC committee

3. To discuss the activities to be conducted during the academic
year 2017-2018 for empowering women and girl students in the

college
SR. NO. | NAME OF MEMBERS | DESIGNATION SIGN
01. Prof. Dr.N.M.Ambare Presiding Officer | | 1 Z'Mn- ot §
02. Prof.5.S.Nimje , Member i
03. |Prof 5. N. Chinchole Member |
04.. Prof Shahina Pathan Member(NGO) E_,I" A\ W2
05. Ku.Varsha Mishra Member ) ¥
06 | Shri.A.D.Warade Member ‘ﬁimg
07.  |SmtD.S.Bhonde Member | &F sl 4=

[@ | 5.1 Student Support [
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JIUAMATA MAHAVIDYALAYA, BULDHANA

INTERNAL COMPLAINT COMMITTEE (2017-2018)

Following members were present for the 1CC Meeting conducted on
30/11/2017 meeting,

SR.NO. [ NAME OF MEMBERS | DESIGNATION | SIGN
Ol | Prof, DrNM.Ambare | Presiding Officer M’M
02 [ profSS Nimje  Member | (] 1i§
03. | Prof. §. N. Chinchole Member f’”
O | Prof Shahina Pathan Member(NGO) %
05. Ru.Varsha Mishra Member
06| Shri A.D.Warade Member M
07 | Smt.DSBhonde Member | 4157 47/5
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JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2017-15)

Topics as per the given Agenda

MINUTES OF THE MEETING

1.The proceedings of the previous meeting of ICC held on 05/01/2017.
are hereby confirmed unanimously,
2 Complaint box opened by presiding officer & members checked and noted
3. Itis decided to conduct the next meeting of ICC on 02/01,/2018.

1CC

< Presiding Officer
Internal Complaints Commities
Jijamata Mahavidyalaya Buidana

fjamata Mahavidy
Ruldsa -
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8. Meeting 02-01-2018

| Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2017-18)

i Date: 28/12/2017

. t for
All respected members of Internal Complaint Committee are hereby requested to be presen

i da
the meeting scheduled on 02.01.2018 at 11:30 AM in the ICC office to consider the Agen

given below.
Agenda

1. To confirm the proceeding of the last meeting.

: Savitribai 8.
' Discussion on Birth Anniversary of Kranti Jyoti Savitribal Phule on 03 January, 201

y
3. Discussion on foeticide rate in society.
4

' To discuss the women empowerment and enlighten the pirls of college.

SR. NO. | NAME OF MEMBERS DESIGNATION SIGN n

. S
1 | Prof. DrN.M.Ambare Presiding Officer W
2 Prof5.5.Nimje Member QP‘M

3 Prof, 8. N. Chinchole Member q@i’l

e
\
4 Prof Shahina Pathan Member(NGO) ‘;W
5 Ku.Varsha Mishra Member &E‘ﬂ]d&

G Shri .A.D Warade Member %

7 Smt.D.5.Bhonde Member ﬁ R45TP .3'5!}:5' iy

o | 5.1 Student Support Y
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Jijamata Mahavidyalaya, Buldana

Internal Complaint Committee (2017-18)

Following members were present for the 1CC meeting conducted on 02/01/2018,

SR. NO. | NAME OF MEMBERS | DESIGNATION SIGN

oL Prof. Dr.N.M.Ambare Presiding Officer
02. | ProfS.S.Nimje Member
03, Prof. 8. N. Chinchole Member %
0% | Prof Shahina Pathan Member(NGO) E%
05. | Ru.Varsha I'»Eishra Member
06. | Shri.A.D.Warade R Member @
07 | SmtDS Bhonde Member | £715735175

@
o
-
(92
—t
<
o
@
>
~t
(%2}
=
=}
°
o
—

38




Criterion V: Student Support and Progression | QnM 5.1.4

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2017-18)

Minutes of the meeting

1. The proceeding of the previous meeting held on 30/11/2017
are hereby confirmed unanimously.
3. 1CC committee decided to celebrate Kranti Jyoti Savitribai Phule birth anniversary

programme on 3-1-2018
3. 1CC committee decided to conduct the next meeting of ICC to be held on 05/01/2018
4. ICC committee decided to discuss foeticide rate in sumounding society.

CO-ORDIN PRINCIPAL
ICC A lCeL
agata Mahavia
Sreciding ‘}*f:::&' " L . y iy
¥ pl.-r\.-r.'-l
nah Gomplarts &

4 alaya BundiREY

it afah 1% 1Y
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9. Meeting 05-01-2018

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2017-18)

Notice
Date: 04/01/2018

All respected members of Internal Complaint Committee are hereby requested to be present for
the meeting scheduled on 05.01.2018 at 1-00 PM in the ICC office to consider the Agenda

given below,
Agenda

1. To confirm the proceeding of the Jast mesting.
2. Discussion on Birth Anniversary of Rashtra Mata Ma JIJAU on 12/01/2018
3.To discuss openingof complaint drop- box,

SR. NO. | NAME OF MEMBERS | DESIGNATION SIGN

oL Prof. Dr.N.M.Ambare Presiding Officer e
02. Prof.5.5.Nimje Member
08. | Prof S. N. Chinchole Member =1 \ME‘EF-

04, Prof Shahina Pathan Member(NGO) W
05. Ku.Varsha Mishra Member ‘UM

06. Shri .A.D.Warade Member
07 Smt.D.S.Bhonde Member ;f 1Shef AT 8

wm | 5.1 Student Support [
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2017-18)
Minutes of the meeti ng

I. The proceeding of the previous meeting held on 02/01/2018
are hereby confirmed unanimously.

2. 1CC committee decided to celebrate birth anniversary of Rashtra Mata Ma Jljau Saheb
on 12-1-2018

3. 1CC committee decided to conduct the next meeting of ICC to be held on 30/11/2018

Sy
CO-ORD, OR PRINCIPAL
oy = . ";?i‘}:??‘.';
, Presding Ofrer ey

Intarna! Lompiatn® e

Jijamaa Mahavid,

@ | 5.1 Student Support N
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2017-18)
ATR

1. Complaint drop box was opened by the Presiding officer and members, checked and

noted that no complaint of girls has been received,
2. Birth Anniversary of Kranti Jyoti Savitribai Phule was conducted on 3/1/2018.

3. Birth Anniversary of Rashira Mata Ma Jljau Saheb was celebrated on 12/01/2018.

el

CO-0ORIDI PRIMCIPAL
00 ket Gk L TR
Icc = o ﬁm.jﬂd}‘r*
Presiding Qificer Buldana

Internal Complamnts Commities
Jijamata Mahavidyalaya Buldana
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10. Annual Report 2017-18

™ Jijamata Mahavidyalaya, Buldana
£ -Internal Complaint Committee
Academic year(2017-18)

ANNUVAL REFORT
J0/11/2017:-At the local Jijamata Mahavidyalay,Buldana under the
leadership of Hon.Principal Dr. E.J.Helge, Prof.5.5.Nimje Presiding
officer of ICC convened a meeting at 11.30 am in Principal cabin.
following members were present for this meeting.

SR.NO. | NAME OF MEMBERS | DESIGNATION | SIGN
0l. | Prof. S 5. Nimje Presiding Officer T
02, Praf. S;N. thinch:ﬂa ..I'n.-'[Embn._'r]' %
03. shahina Pathan hember &.@5\{/
04 | Shri. ADWarade Member ;’ﬂfﬁf ' 'MQ
| g Smt. D, 5 Bhonde Member 5%‘.9 2 .ﬁ' ‘.j

3/1/2018:- Birth anniversary of Kranti Jyoli Savitribai Fule was celebrated
suceessfully, Mosl of the staff members & students put up their views, as
Savitribai Fule was social re-former & her life was full of moral values so Bvery
Jacly

has to follow her on this oecasion,

26/3/2018:- Complaint drop box was opened by Prof.5.8.Nimje & members,
checked & noted that no complaints of girls has been received.

PrinEipal |

Dr.pE_..Tn.lH?ige

; fincipa
Internal Complaints Committee- X

lijamata Mahavidyzi.,; s, Suldsaa ‘}“Emmﬂ:"ﬂlﬂ::dﬂﬂi
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11. Meeting 30-09-2018

JUAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-18)

NOTICE
Date: 28.08.2015

Al . respected members of Internal Complaint Committee are hereby
requested to be present for the meeting scheduled on 30/9/2018a¢ 11:80 AM in

the 1CC office. Consider the Agenda topics given below .
AGENDA

1. To confirm the proceeding of the last [CC meeting

2. To discuss the activities to be conducted during the academic
year 2018-19 for empowering women and girl students in the
college .

3. To discus the opening of complaint box.

SR. NO. | NAME OF MEMBERS | DESIGNATION S:IGH :I

e 01, Prof. 5. 5. Nimyje - Presiding Officer { é 5 ;-_
g, Prof S. N. Chinchcle Member r
08, Prof M. D. Jadhao M_n:,mher i =
04, Dr. A. S, Patl Member m_
05, Ms. 5. Bhakare Member ol Emf
(3 Shri R.P. Dhurwe | Member Jﬁ =

" 06| Ku. Shital R. Barde Member | Fgmde |
o7 | Ku Vaishali R Gade  Member %_
08, Prof. P.W.Ware Member e,
iy} Smt. D, S.Bhonde : Member A1 54 ‘::,_J
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JUAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-19 )

Following members were present for the ICC meeting conducted
on 50/9/2018.

SR. NO. | NAME OF MEMBERS | DESIGNATION SIGN
01. | Prof. 8 8. Nimje Presiding Officer {Eﬁ .,Tf .
02. [ Prof 5. N. Chinchole Member "
04, : Prof. M. . Jadhao Member \w’ }
(4. | Dr. A.S. Patil ME!II'I]ZIEI’- lﬁﬁ
05, Ms. 5. Bhakare | Member 5,51,,,5_-.{;?—
06 Shri R.P. Dhurwe Member _ﬁﬂ_é;__
07. | Ku. Shital R. Barde | Member Flhrds |
08 | Fu, Vaishali R Gade Member (Bahos
09 Prot. A. P. Rathod | Member Wb“_
10 | Smt. D. S Bhonde | Member $T18i1 DITS |

@ | 5.1 Student Support [
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JIUAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-2019)

MINUTES OF THE MEETING

1. The proceedings of the previous meeting of 1CC held on
05/01/2017 are hereby confirmed unanimously,

2. No complaints were dropped in the complaint drop box, no discussion
took place on the topic .

d : = - e LLIul ]
Ll A s Commy umllu.'u?#f.”f

i an?

.j [Tl vy Sana .ﬂ.,..\h-,r-:lE:
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12. Meeting 02-01-2019

the ICC office for attending the meeting,

NOTICE

Consider the Agenda topics given below |
AGENDA
1. To confirm the proceeding of the last meeting.
¢ Discussion of Birth Anniversary of Krantijyoti Savitribai Phule on 03
lanuary, 2019,
3. To discuss the women empowerment and enlighten the girls of college .

JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-19)

Date: 01.01.2019

All e respected members of Internal Complaint Committee are hereby

requested to be present for the meeting scheduled on 02.01.2019 at 11:40 AM in

| SR. MO, | NAME OF MEMEERS DESIGNATION SIGN
01, Prof. 5. 5. Nimjr Presiding Officer [::,!?5: ¥ -
= =G
g, Prof. 5. M. Chinchole Member {}ﬁl
08, Prof M. D, Jadhao Member M}/
04 Dr. A S, Pauil Member |
05 | Ms, 5 Bhakare Member g e
06, Ku. Shital R. Barde Member FBarrd e
07 | Ku. Vaishali R, Gade Member @,_’J_;}
08, | Prof. P.W.Ware Member r_,_f_(ﬂ..
= : AT |
5. Smt. D. 8.Bhonde Member i aﬁ_ '3 g |
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JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-19)

Following members were present forlCC meeting conducted on

@/1/2019.
SR. NAME OF DESIGNATION SIGN
NO. MEMBERS
01. | Prof 5. 8. Nimje Presiding Officer
- U il
02. | Prof 8. N. Chinchole Member EE:_E:L f
03. | Prof. M. D. Jadhao Member M

4. | Dr. A. 5. Patil Member W

05, Ms. S. Bhakare Member Wﬁ

06, | Ku. Shital R. Barde Member Pirde

07 | Bu, Viishali R, Gade Member M‘
08. | Prof. P.W. Ware Member Zﬁﬁ_

o8, | Smt. D. 5. Bhonde Member ﬁ '_F-F-_,i:" T

t@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support




Criterion V: Student Support and Progression | QnM 5.1.4

JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-19)

MINUTES OF THE MEETING

1. The proceeding of the previous meeting held on 3-7-2018
are hereby confirmed unanimously.

2. ICC committee is decided to celebrate krantijvoti Savitri bai Fule birth
anniversary program on 3-1-2019.

3. ICC committee is decided to conduct the next meeting of ICC to be held
on 5-1-2019

& %VJL"
- PRINCIPAL
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13. Meeting 05-01-2019

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee {2018-19)

Muodice
Date: 040172019

All respected members of Internal Complaint Committee are hereby requested to be present for
the meeting scheduled on 05.01.2019 at 1-00 PM in the ICC office io consider the Agenda
miven below,

Agenda

I. To confirm the proceeding of the last meeting.
2. Discussion on Birth Anniversary of Rashtra -Mata Ma JUALU & Yuvadin on 12/01/2019

3.To discuss opening of complaint drop box.

SR. NO. | NAME OF MEMBERS | DESIGNATION SIGN

g1. | Prof 5. 5. Nimje Presiding Officer ’
i Prof. 5. N. Chinchole Member ; l i il
-r'""""#

02,

04, Prof. M. D. Jadhao Member

0. Dr. A 5. F:atil Meﬁiher

05. | Ms. 5. Bhﬂliili’L"- : Member Sreahert,

06 Shri. Dhurwe Member ERre -

07. | Ku. Shital R Barde Member | F@ede

08 |Ku. Vaishali R. Gade Member he

09 | Prof P.W.Ware | Member E.;%
i 10 Smt. D. S.Bhonde Member é?a 5.-'_,_ oTI5]
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Jijamata Mahavidyalaya, Buldana

Internal Complaint Committee (2018-19)

Following members were present for the ICC meeting conducied on 03401/2019,

SR.NO, | NAME OF MEMBERS | DESIGNATION [ SIGN
i 01 | Prof 5. 5. Nimje Presiding Officer %__

(g, Frof 5. N. Chinchole Member
0. | Prof M. D. Jadhas Member ‘LM
o4 |Dr. A 8, Patil Member WJ
05 | Ms.S. Bhakare - Member R
06 %Shﬂ Dhurwe Member al __fﬂ"’ -
07 |KuShilR Barde | Member | Pade
08 Ku. Vaishali R. Gade Member
09 | Prof P.W.Ware Member
1 | Sme D ELE.J;nnde h-Iemh-f_-r 4l T _-Ir:,:';'
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2018-2019)

Minutes of the meeting

I. The proceeding of the previous meeting held on 02/01/2019
are hereby confirmed unanimous]y,

2. ICC committee decided to celebrate hirth anniversary of Rashira Mata Ma Jljau Saheb
on 12-1-2019

3. ICC committee decided 1o discuss foeticide rate in surrounding society.
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2018-2019)

ATR
I. Complaint drop box was opened by the Presiding officer and members, checked and

noted that no complaint of girls has been received.
2. Birth Anniversary of Kmti Jyoti Savitribai Phule was successfully

celebrated on 030172019,
3. Birth Anniversary of Rashtra Mata Ma Jljau Sabeb & Yuvadin was successfully

celebrated on 1270172019,

; PM
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14. Annual Report 2018-19

Jijamata Mahavidvalayn, Buldann
Internal Complaint Commitice
Academic year(2015-19)
ANNU 4 AL REPORT

12/9/2018:-At the local Jijamatn Mahavidvalay,Buldana under the
leadership of Hon.Principal Dr, 8. R.Meshram,Prof.8.5.Nimje Presiding
officer of ICC convened a meeting on 12/9/2015 3
Following members were present for this meeting.

SR.NO, | NAME OF MEMBERS | DESIGNATION |  SIGN

01. | Prof 8. 5, Nimje Presiding Officer
o2, Prof. 5. N. Chinchole Member
03. Prot. M. D, Jadhao Member %bfzﬁi’
€4, D, A 5. Patil ~ Member | Mf’
04, Ms. 5. Bhakare Me I'I'I:{]ﬁl' wfﬁﬁ—
el Shri. Dhurwe Member (E}'ﬂ'—;
a7, Ku. Shital R. Barde Member -ﬁ‘;:_;_,w‘»&,..."-ﬂ-
08 | Ku. Vaishali R. Gade Member | (ypidhe—

& 08 Prof. P.W . Ware Member
10 |Smt D, S Bhonde Member | 217 9oL

3/1/201%:- Birth anniversary of Krantl Jyoli Savitribai Fule was celebrited
successfully, Most of the staff members & students put up their views, os
Savitribai Fule was social re-former & her life was full of moral values so every
lady

has to follow her on this occasion,

26/1/2019:- Complaint drop box was opened by Prof§.8. Nimje & members,
checked & noted that no complaints of girls has been received.

Principal™
Internal Complaints Ce=minpa Dr. flfll::':lilgg raimn
Jijamata Mahavid: *3ea J5amata Mahaw dyataya
Buldana _
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15. Meeting 03-07-2019

JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-2020)

NOTICE
Date: 02.07.2019

All v ie respeoted members of Internal Complaint Committee are hereby
requestesd 1o be present for the meeting scheduled on 03/7/2019at 11:30 Am in

the 10C officeMConsider the Agenda topics given below
AGENDA

4. To confirm the proceeding of the last ICC meeting

5. To discuss the activities to be conducted during the academic
year 2019-20 for empowering women and girl students in the
college .

6. To redress the complaintsif received any |

SR. NO. | NAME OF MEMBERS | DESIGNATION SlCN

01. | Prof.S. S, Nimje Presiding Officer | (2 Je —
02. | Prof S, N. Chinchole Member — (g’
08. | Prof. M. D, Jadhao Member M
ot | Dr.A S Patil Member | m

(5. Ms. 5. Bhakare Member '?EL“"'}_‘""*’”"'E |
(H, Ku. Shital R. Barde Member ﬁﬁqlﬂ. :
67 | Ku. Vaishali R. Gade Member  ipldac |
08, : { Prof. A. P, Rathod Member ﬁ_g_u,- ,
04, Smt, [, S.Bhonde Member 5‘? 511 ‘I‘f-:'-J
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JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2019-20 )

Following members were present for the [CC meeting conducted

on 8/7/2019.
SR. NO. | NAME OF MEMBERS DESIGNATION SIGN

o1, |Prof 5. 5. Nimje Presiding Officer @;/

p2. | Prof 5. N. Chinchole Member Afw

I ps. | Prof M. D. Jmﬂﬁﬂ Member . =
0+ | Dr. A5, Patl Member W ol
05. | Ms. S, Bhakare Member gaﬁ_‘_‘-j___”'i
06. | Ku. Shital R. Barde Member Fhait™

. ' 2
07 Ku. Vaishali R. Gade Member @)3\.\:«;_
0s. | Prof A. P. Rathod Member qﬁmﬁ |

Member s 9T

pg. | Smt. D. S.Bhonde
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JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2019-2020)

Topics as per the given Agenda

MINUTES OF THE MEETING

3. The proceedings of the previous meeting of 1CC held on 5/1/2019
are hereby confirmed unanimously.

4. No complaints were dropped in the complaint drop bax, no discussion
took place on the twpic .

5. Itis decided to conduct the next meeting of [OC on 2-1-2020,

F%ﬂlﬂ“r Mamata Manavidy 2iey
Buldanm

internal Complaints cmnmlt'm_
Jijamata Mahavidyalaya Buio ana
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16. Meeting 02-01-2020

meeting.

NOTICE

Consider the Agenda topics given helow .

AGENDA

1. To confirm the proceeding of the last meeting,
2. Discossion of Birth Anniversary of Krantijyoti Savitribal Phule on 03

January, 2020,
s. To discuss the women empowerment and enlighten the girls of eollege .

JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2018-2020)

Date: 01.01.2020

All the respected members of I[nternal Complaint Committee are hereby
requested to be present for the meeting scheduled on 02.01 2020 at 1 1:40 AM in

the [CC office, Wearing of mask and sanitizer is mandatory for attending the

SR. N}, | NAME OF MEMEERS DESIGNATION | SIGN
01. Prof. 5. 5. Nimje Presiding Otficer ﬁ:ﬁ//
' j J
. Prof 5. N, Chinchale Member gﬁ#ﬁ
ps. | Prof M. D. Jadhao Mhe \&/ﬂ
04 | DrA S Patl Member M-\
05, Mz, 5. Bhakare Mlember @J\- .51@_““*
Q. Ku. Shital R. Barde Member g]&.ﬂ(___LM_
|
07 | Ku. Vaishali R. Gade Member R
04, Prof. A. P. Rathod Member ! @L—’
a8, Smt. [ 5, Bhonde Member ,ﬁ'%' 51':?*'.‘- %) 5
[@ | 5.1 Student Support [l




Criterion V: Student Support and Progression | QnM 5.1.4

JIAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2019-20)

Following members were present for the ICC meeting conducted on
2/ 1/2020.

———— e e

SR. NAME OF

Wi, MEMBERS DESIGNATION SIGN

. Prof 5, 5. b".im.i'-' Presiding Officer i : !
Prof, §. N, =\

" Chinchole Mermber gﬁ@

Prof. M. D, ' B
o Jadhao Memiber M
0
4, | Dr A S, Patil Member W

05. |Ms.S. Bhakare Magiber st ATe
.| Ku. Shita] R.
08, | B Member ‘E’__“"__._.-’JJ"

Ku. Vaishali R,

o7 Eadt all Mﬂmhﬂr mﬁl
Prof A, P.

08,
Rathod Mutmber iigf}_%.ﬂ’

08, | Smt. D. 8. Bhonde Member ﬁ :

@S) Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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JIJAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2019-2020)

MINUTES OF THE MEETING

I. The proceeding of the previcus meeting held on 3-7-2019

are hereby confirmed unanimously.
2, It 1z decided to celebrate krﬂntfj],.'-:lﬁ Savitri bai Fule birth anniversary

programme on $-1-2020,
3. It is decided to conduct the next rr:L'r_'tJ'ng of ICC to be held on

B=1-2020
4. Itid decided to discuss foeticide rate in surrounding society.

% b= PRINCIPAL
- BT i ._'nn"'"' = w. l..."l"‘l-ﬂﬂd}'lw
jand Buddania
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17. Meeting 05-01-

2020

given below,

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2019-20)

Muodice

Apenda

1. To confirm the proceeding of the last meeting.
2. Diiscussion on Birth Anniversary of Rashtra -Mata Ma JUAU & Yuvadin on 12/01/2020

}.To discuss opening of complaint drop box.

Date: 04/0120240

All respected members of Internal Complaint Committee are hereby requested to he present for
the meeting scheduled on 05.01.2020 at 1-00 PM in the ICZ office to consider the Agenda

| SR. NO. | NAME OF MEMBERS | DESIGNATION | SIGN
01. | Prof.S. S. Nimje Presiding Officer % 5
04, Prof. 5. N. L‘hjm;hn::le Member |
08, | Prof M. D. Jadhao Member 5
ot |Dr.A.S. Pat Member
05, | Ms. S. Bhakare Member Goairn
06. | Ku. Shital R. Barde Member B Aol
07 Ku, “.-’a.i!:hs]i-.l"-‘... Gade Member AL
08. | Prof. A. P, Rathod Member | Pl —

| 09, |Smt D.SBhonde Member e JL NiE

61
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2019-20)

Following members were present for the 10C meeting onducted on 05012020

SR.NO. | NAME OF MEMBERS | DESIGNATION | SIGN
01, | Prof §.5. Nimje Presiding Officer 4%
02, | Prof 8. N. Chir;chc'le Member
03. | Prof. M. D. Jadhao Membet %_
B o+ | Dr A.S. Patl Member
p5. | Ms. S, Bhalare Member 5&*_":"}“3
0. Fu. Shital R. Barde Member %—
" o7 | Ku. Vaishali R Ga;:le Member P ey
08, | Prof. AP, Rathod Member ,,,f’j_/ r
09. | Smt D.SBhonde Member | /SR 7/13 ]
™ 5.1 Student Support [
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2019-2020)

Minutes of the meeting
The proceeding of the previous meeting held on 02/01/2020
wre hereby confirmed unanimously.,

ICC commitiee decided to celebrate birth anniversary of Rashirn Mata Ma Jljau Saheb
on 12-1-2020

1, 10C committee decided to discuss foeticide rate in surrounding society.

E&GHW PRINCIPAL

1CC I'FI'IHE!FF:;I_
Mamats Matavi
: m;m-
o Presiding Officer

internal Complamts Cnan::::-
Jijamata Mahav idyalaya B

| 5.1 Student Support JEGE;
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2019-2020)

ATR

. Complaint drop box was opened by the Presiding officer and members, checked and

noted that no complaint of girls has been received.
Birth Anniversary of Kranti Jyoti Savitribai Phule was succesafully
celebrated on 03/01/2020,
3.Cybe rsafe women rally was conducted on 3/1/2020
4. Birth Anniversary of Rashtra Mata Ma Jljau Saheb & Yuvadin was successfully

celebrated on 12/01,20240,

CO-0 TOR PRINCIPAL
1cC e i
 OFicEt v
. £ ik |'|-|'_I hl F.‘Iml.ﬂpﬁ m
s |I.II-:-II.'| ..I,L,'I.E-i'da“ﬂ
Jijamata MaREETE

1@ | 5.1 Student Support [
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18. Annual Report 2019-20

Jijamaia Mahavidyalaya, Buldana
Internal Complaint Commitiee
Academic year{2019-10)
ANNUVAL REPORT

03/7/2019:-At the local Jijamata Mahavidyalay,Buldana undﬂr the
leadership of Hon.Principal Dr. 8. R.Meshram,Prof.5.5. Nimje Presiding
officer of ICC conveyed a meeting at 11.30am in Principal cabin.
Following members were present for this meeting,

SR. NO, | NAME OF MEMBERS | DESIGNATION SIGN

D1. Prof. 8. 5. Nimje Presiding Officer
o2. Prof. 5. N. Chinchole Metmber - %
08. | Prof M. D, Jadhao Member | R A
o+ | Dr. A.S. Padl Memuer ‘E;’L‘lr
05 | Ms. 5. Bhakare Member W
06 Shri. [}hurwe- S M-eml:ner ;g
07. Ku, Elﬁhﬂ']i. Barde o .']";‘Iemhur E
o8 | Ku. Vaishali R Gade Member @ﬁﬁx
0f Prof. P.W.Wire Member éé :2

. LN
10 Smt. D. SBhonde Member ..'E,Ifl - ';.?.-—;'r~_¢

04/1072019%:- Complaint drop bex was opencd by Fl’mf.E-E."-hmjl. & members,
checked & noted that no complaints of girls has been received.

3/1/20120:- Birth anniversary of Kranti Jyoti Savitribai Fule was suecessfully
celebrated on 3/1/2020& cyber-safe women rally was conducted on 3/1/2020 also
Most of the staff members & students put up their views, as  Savitribai Fule was
social re-former & her life was full of moral values so every lady

has to follow her on this occasion.

L]

Presidin 1y

Principal
Wlaciding Criicer Or- Prlsdrpaihvam
Intarnal Complaints Committoe. Jjamata Mahavdyalays
Jijamata Mahavidyaloya,Buldana Buldana

@}, Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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19. Meeting 21-09-2020

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

st Date: 19.09.2020

i i 1o be
All respected members of Intemal Complaint Commifiet are hﬂjﬂh}' requested o be

Present for the meeting scheduled on 21.09.2020 at 11:40 AM in the ICC officé {0 considet
the Agenda given below.
Agenda

1. To confirm the proceedings of the Jast ICC meeting
2. To discuss the activities to be conducted during

empowering women and girl students in the college.
3. To redress the complaints if received any.

the academic year 2020-5021 for

§N. | NameofMembers | Designation | Signature

i . &
01. | Prof. §. §. Nimje Presiding Officer %
02. | Prof 8. N. Chinchole Member -
03. | Prof. M. . Jadhao Member %’

04, |Dr. A. 8. Patil Member
05, | Ms. 8. Bhakare Membér B’YM

i
II 08, | Ku. Shital K. Barde Member | ﬁf_’__"—',s—-
]

— e : |
07 | Ku. Vaishali R. Gade Member | mﬂ-“ |

|
’ 08. | Prof. A. P. Rathod Member KE 1,%

=3

R S

09. |Smt. D.S. Bhonde Member  |SF15/37 0175

@, | 5.1 Student Support m
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

Following members were present for the [CC meeting conducted on 21/09/2020.

SN.| Nameof Members Designation Signature
01. | Prof S. S. Nimje Presiding Officer 5
02. | Prof. 8. N. Chinchole Member

, 03. | Prof. M. D. Jadhao Member &"Z
04, | Dr. A. S. Pati Member | f
05. | Ms. S. Bhakare Member Gl balts
06. | Ku. Shital R. Barde Member cfﬁ&_,g-:]{___
07 | Ku. Vaishali R. Gade Member Redre |
08. | Prof. A. P. Rathod Member | | ./DL’L

=u

09. | Smt. D. S. Bhonde Member ] 1151717115

67
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

Minutes of the meeting

1. The proceedings of the previous meeting of ICC held on 12/12/2019 are hereby
confirmed unanimously.

2, No complaints were dropped in the complaint drop box, no discussion took piace on
the topic.

3. Ttis decided to conduct the next meeting of ICC on 2-1-2021.

IC ator P‘l‘]iipﬂl

* Presidiag Officer ™ PRINCIPAL
Internal Complaints Committee Jijaviate Mahavidyalaya
Jijamata Mahavidyalaya,Buldana. Buldana
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20. Meeting 02-01-2021

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

e Date: 01.01.2021

All respected members of Internal Complaint Committee are hereby requested 1o be present
[CC office to consider the

for the meeting scheduled on 02.01.2021 at 11:40 AM in the

Agenda given below.
Wearing of mask and sanitizer is mandatory for attending the meeting.
Agenda
1. To confirm the proceeding of the last meeting.
9. Discussion on Birth Anniversary of Kranti Jyoti Savitribai Phule on 03 January, 2021.
3. Discussion on foeticide rate in society.
4. To discuss the women empowerment and enlighten the girls of college.
-
S.N Name of Members Designation Signature
01. | Dr. E. J. Helge In-charge Principal ¥
02. | Prof. 8. S. Nimje Presiding Officer
03. | Mr. P. Ware I".-icn'.ljr e A |
04. | Ms. S. Bhakare Member gﬂﬁ_"bfﬂj’ <
05. | Ku. Shital R, Barde Member Fpavdt —
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

Following members were present for the ICC meeting conducted on 02/01/2021,

SN.| Name of Members Designation Signature

01. | Dr. E. J. Helge In-charge Principal

02. | Prof. 8. S, Nimje Presiding Officer E % -
03. | Mr. P, Ware Member

04. | Ms, S. Bhakare Member

05. | Ku. Shital R, Barde Member

| 5.1 Student Support (o
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

Minutes of the meeting

I The proceeding of the previous meeting held on 21/09/2020
are hereby confirmed unanimously,

2. ICC committee decided to celebrate Kranti Jyoti Savitribai Phule birth anniversary
programme on 3-1-2021. '

3. ICC committee decided to conduct the next meeting of ICC to be held on 10/08/2021

4. ICC committee decided to discuss foeticide rate in surrounding society.

Internal Complaints Committee PF:IHEIF#EL
Jijamata Mahavidyalaya,Buldana Jijamata Mﬂhﬂlﬁ‘y'ﬂrﬂ’j‘lﬁ
. Buldana

1@ | 5.1 Student Support [l
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21. Meeting 11-08-2021

Jijumats Mahavidyalays, Buldana
Internal Complaint Committes (2024-2021)

I. To comfirmns the proceeding of last 10O miscting.

4, IT-I:IlH.H:-I'.u reconstitetion of 100,

i ru:EmutﬁMfrrnmnpldmdrq:hnn.

4. ﬁﬁm_a-!-lhm:trhmﬁiﬁtﬁhb:em during the academic year for
Mg The wamen and the girls students in the college.

&N, | Name of the Member Deslpration Sigmafure
_I]I- Frof. &, 2. Nimje Presiding Oficer
_ﬂ:l Frof. Dr. E_J, Helge Member - E_a

03, | Prof. Dr- V. B Kakde Memhber 'S V.
Prod. Dr, A. 5. Pasil Member j};,-ﬂ

i,
5. | Prof M. D. Jadian Membes M_
| D Fraf, Dr. Ahars Jadhan Sember % b

07, | Prof § M. Chinchol
07 |Fmesn ) Mermber o
I_nﬁ Dr. R, M. Yewaie | Mlember %

9. | Prof. Shahing Paihan blenber

== | [

1 i

| M. P P. Umale Member i

'L | Mrs. Bhange miker G
i b, Me ,.sfﬂnﬁ'u

12 | Kn Apurvg Palkar Member = afl
E_ Ku, Samchy Semdoor Member ¥ @{_

@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2020-2021)

ATR

I. Complaint drop box was opened by the Presiding officer and members, checked and
noted that no complaint of girls has been received.

2, New ICC boerd was prepared and ICC commitiee has been reconstituted.

3. Online state level one day webinar was successfully conducted on dated 16/08/2021,
4. Action plan to check the foeticide issue was prepared.

5. Birth Anniversary of Kranti Jyoti Savtribai Phule was celebrated on 03/01/2021

e Presiding Officer
; fal Can'flilﬁ!l.E Committag PRINCIPAL
Jamata Mﬂhﬂ*"d?ﬂhra.autua i Jijan:ata Mahavidyalaya

Buldana

o~ | 5.1 Student Support ]
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22. Annual Report 2020-21

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee
Academic year(2020-21)

: ANNUAL REPORT
It gives me immense pleasure to submit brief summary of activities carried out by
ICC of jijamata Mahavidyalay ,Buldana in academic year 2020-21 under the
dynamic leadership of Principal Dr.E.J.Helge.
ICC of jijamata Mahavidyalay ,Buldana established on 27/8/2002 Prof Nalini
Ambare was the founder convener of this committee Prof . 5.5 Nimje acts as a
Presiding officer of this committee from 2018 till today.
The members of ICC of jijamata Mahavidyalay ,Buldana for academic yvear 2020-21
is as follows.

SR.NO. | NAME OF MEMBERS | DESIGNATION |  SIGN

o1. | Prof S.5. Nimje Presiding Officer W
02. |ProfS.N.Chinchole | IQACGoad | “ 4¥> |
08~ | Br=inis - T

.l- o4, | Dr.V.R.Kakde Member Yl emthe—"]
0s. |DrASPatil Member |
o1, | ProfM.DJadhao Member A~
08 Dr.B.SJadhao Member ]
09  |FRGEShahina pathan Member(NGO) gy ﬁ-:!l‘“"
10 | DrRM Yewle Member Aipart
11 | MrP.P.Umale Member {pads
12 |KuApurva Palkar Member @M \
15 | Sanchi Samdur Member éﬁ‘}"ﬁy \
14 | Smt D. S.Bhonde Member 5?—5 L. ﬁ.f_li

@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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16/10/2020:- Complaint drop box was opened by Prof5.5.Nimje & members,
checked & noted that no complaints of girls has been received,

ICC Board was prepared.

During the academic year activities lick birth anniversary ,death anniversaryof
various dynamic personalities lick Jijamata ,Savitribai Fule,Shivaji Maharaj
Dr.Panjabrac Deshmukh were proposed

3/1/2021:- Birth anniversary of Kranti Jyoti Savitribai Fule was successfully
celebrated on 3/1/2021 as “ Balika Din” Most of the staff members & students put
up their views, as Savitribdi Fule was social re-former & her life was full of moral
values so every lady has to follow her on this occasion

12/1/2021:- birth anniversary of Rashtra mata Jijau & Swami Vivekanand were
celebrated on 12/1/2021 as “Matru & Yuvak Din" .on this occasion Dr.Helge point
out the role of healthy youth for healthy India in his lecture . Dr.Vandana kakde told
that both these personalities were icon for ladies & youth from their life everybody
can take lots of inspiration,

Presid & @ calbfficer Friniipai

intel ECComplaints Committes- Dr. E.].Helge
Jijamata Mahavidyais s, Frotd.a Prin
Jiamata Mahawdyalaya
Buldana -

t@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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23. Meeting 11-08-2021

Ithu-lm“. Mabavidyalaya, Buldana
raal Complaint Committee (2024-2021)
Notice 4
All Dhwie: 10.08.2021
e e o ety e
itk el szuzu ol 11:40 AM in the ICC office to consider
Agenda
1. "
- F:: confirm the proceeding of list ICC meeting.
3- T'ﬂ' ﬂiﬂ‘:’-ts.! reconstitution of 1CC,
% @ discuss opening of complaint drop box,

To discuss bk
- - u;clhut the activities to be conducted during the ncademic year for
powering the women and the girls students in the college.

S.N. | Name of the Member Designation Signature

0L, | Prof. 8. 8. Nimje Presiding Officer Gitﬁ”/
S
0Z. | Prof. Dr. E. J. Helge Member mrﬂjyﬁ-ﬁ

03. | Prof. Dr. V. R. Kakde Member "u.;_-—-‘-—r"‘:
04. | Prof. Dr. A, S. Patil Mermber AR

03, | Prof. M. D. Jadhan Member &'ﬁ/
06. | Prof. Dr. Bharat Jadhao Member M»‘
—

{7 Prof. 8. M. Chinchale | bdember 6@9:"'
i it = R
05 Dr. B. M, Yewale Member @u.ﬁ:;.ﬁ"’
09. | Prof. Shahina Pathan Member i I -
10. | Mr. P. P. Umale Member L4 e
Il | Mrs. Bhonge Member M

2. | Ku. Apurva Palkar Member *m
13. | Ku. Sanchi Samdoor Member @L

@}, Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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24. Meeting 16-09-2021

: JUAMATA M-'!.H.-’L‘I.FL[J'TMATJL BULDHANA
NTERNAL COMPLAINT COMMITTEE (2021-2022)

NOTICE
Date: 15/08/20%1
All respected members of Tnternal Complaint Committee are herchy
requested to be present for the meeting scheduled on 16/00/2021 at 11:40 AM
in the ICC officedConsider the Agenda topics given below .

AGENDA

1. T_cr m:lmiirm the proceedings of the last 1CC meeting
2. To discuss the activities to be conducted during the academic

year 2021-2022 for empowering women and girl students in the
college —

3. To redress the complaintrif received any,
*+.To organize online ten days workshop{Add —On Coursejfor girls

Students
Sty
 SR.NO. | NAME OF MEMBERS | DESIGNATION |  SIGN _
01, | Prof. 5. 8, Nimje | Presiding Officer Cﬁ"“i&-“' ]
| | Frof. De.E.J Helge [ t'-iv;mhur . W
| 08, | Prof Dr.V R Kakde | Member | e
T N o Member | S =
05. | Prof . N, Chinchole Member | g
{16, Prof. M, D). Jadhao Membrer i
07 | Prof De.BSJadhao Member
0. | Pro DrRM. Yewale ‘E'-'Iemh:::r | ]
09. |ProfShahina Pathan Membes (NGC) WI
1w | MrPP.Umale e = (et
N 11 | Hu.ﬂpEa-F:l'l::r i Member M
[ 1¢ | KuSanchi Samdur R
: = S5 =
__H Smt. D. 5. Bhonde Membe: Iﬁqj,’ﬁ ’Fﬁ-ff‘- \

<@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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-T{MH:MTA MAHAVIDYALAYA, BULDHANA
Following lt::.:ﬁﬂf i:rEﬂMPLMNI'L mMMHTEE‘ {ﬂﬂ#-ﬂuﬂ:l F
Sl present for 40 1CC Mecting conducted on 16792021
_SEL NO. | NAME OF I'-'[EMEEH_S_ DESIGNATION SIGN
01, Prof. 5.5, Nimje Fresiding Oilicer W
O, Prof, D‘I'.E..].H-I‘_'.IF_'E Member ,
| 05 | Prof. Dr.V.R Kakde Member | Yi_oehe—rt
Ot | Dr, A S Paril Member @
05 | Frof 8. N, Gfllin-:hn]e Member ’ %C@‘_
. 05, Pr.ﬂff M. D: Jadhao Jl Member %ﬁ'ﬁgﬁr’aﬂ##
07 Prof Dir.B.5.Jadhao Member 1 et
Og, Pro Dr.R.M, Yewale Member Il 1 __:'__,,-”"J
09 | ProfiShahina Pathan | Member (NGO) AP
|10 |MrPP.Umale Member Pl
11 | KuApurva Palkar ~ Member (B Palkeny
12 KuSanchi Samdur Member éﬂﬂ&'
13 | Smt D), 8.Bhonde Member 3,% I 47 Ry

| 5.1 Student Support Jgs
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JIIAMATA MAHAVIDYALAYA, BULDHANA
INTERNAL COMPLAINT COMMITTEE (2021-2022)

Topics as per the given Agenda

MINUTES OF THE MEETING

2. The proceedings of the previeus meeting of ICC held on10 /8/2021.

are hereby confirmed unanimausly.

2 Complaint box opened by presiding officer & members cheked and nated
3. ICC caommittee decidad to organize the online 10 days workshop from

17/9/2021 to 27/9/2021

4.1t is decided to conduct the next meeting of ICC on 28/12/2021.

e

P H;Flldfihg DHiear
Internal Complaints Comirilil8R
Jijamata Mahavidyalaya Buida n..q

o

ggZIF‘r"..I .
DR.IFF.P.EKOTHE
PRINCIPAL

A M oy g
[ }'.‘l i
Raililang s

| 5.1 Student Support e
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25. Meeting 02-01-2022

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2021-22)

Shavlen Date: 280122021

All respected members of Intemal Compliint Committee are hereby requested to be present for
the mesling scheduled an 02,01.2022 at 11:40 AM in the ICC affice to consider the Agenda
given below,

Agenda

8. To confirm the proceeding of the last mecting.
9. Discussion on Birh Annivesary of Krant Jyoti Savitribai Phule on 03 January. i

10. Discussion on feetickde rte in socicty.
11, T discuss the women empewerssent and enlighten the girls of college.

SR. NO. | NAME OF MEMBERS | DESIGNATION | SIGN
1. | Prof 8. 5. Nimje Presiding Officer | (g B —
02. | Prof DrEJHelge Member w1 dre b, AL
03. | Prof. De.V.R Kakde Member | Wl —ate -
0+. | Dr, A, 5. Patl Member by
05. | Prof S, N. Chinchole Member | 2
(. Frof, M. 3. Jadhao Member
07 | Prof Dr.B.SJadhao Member
08, Pro Dr.B.M. Yewale Metmber %J P
09. | ProfShahina Pathan Member (NGO) I:W'
10 | Mr.P.P.Umale Member R Pndd_
11 | KuApurva Palkar Member | (&, Palba)
12 KuSanchi Samdur Member )M
13 [Smt. D. 5. Bhonde Member aTisiTy J;_T;_é-

oy | 5.1 Student Support m
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Jijomata Mahavidynlaya, Buldana
Internal Complaint Committee (2021-2022)
Following members were present for  +10C meeting conducted on 020172022,

SR.NO. | NAME OF MEMBERS | DESIGNATION SIGN

01.  |Prof S, 5. Nime Presiding Officer ;
1 (2. | Prof. Dr.EJ.Helge Member %&q

03, | Prof. Dr.V.R.Kakde Member '\;'J,___,_.,J,._...‘
0. |Dr.A.S. Pati Member | (¥
05. | Profl 5 N. Chinchale Member d,;u;ﬂp
06, | Prof. M, D. Jadhao Member %ﬁg
07 | Prof Dr.BS.Jadhao Member d
08, | Pro DrRM.Yewale Member b M-—-’
09. | Prof Shahina Pathan Member (NGO}
10 | MrP.P.Umale Maiber: |8 Tl
11 | KuApurva Palkar Member m
12 | Ku.Sanchi Samdur Menber _ﬁéﬂl@_ﬁ
13 (Smt. D, S.Bhonde Member | o3\ sz o8
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Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee (2021-2022)

Minutes of the meeling

| The procecding of the previous meeling held on 16032021

are hereby confirmed unanimously,

2. 10C committee decided to celebrate Kranti Jvoti Savitribai Phule birth annivessary

programime on 3-1-2022

3. 1CC committee decided to conduct the next meeting of 1CC 10 be held an 0540172022

4. ICC committee decided to diseuss foeticide mte in surrounding sociely.

/4

CO-OR TOR PRIECIPAL
ICC DR.P,PEOTHE
- Presiding OfficeT ' Fﬂi-.-.". AHE
ints Comm [jamata fealipvidyalay
iternal ElmFImnilﬂiImena Fuild¥na

Jijamala Mahavidy
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26. Annual Report 2021-22

Jijamata Mahavidyalaya, Buldana
Internal Complaint Committee
Academic year(2021-22)

ANNUAL REPORT

15/8/2021:-At the local Jijamata Mahavidyalay,Buldana under the
leadership of Hon.Principal Dr.P.P.Kothe,Prof.8.S.Nimje Presiding
officer of ICC conveyed a meeting at 11.30am in Principal’s cabin to
consider the agenda given below

1)Discussion on state level one day work shop on women empowerment
Following members were present for this meeting,

SR. NO. | NAME OF MEMBERS | DESIGNATION SIGN
01. Prof. S. 5. Nimje Presiding Officer
02. | Prof. S. N. Chinchole IQAC Gord %ﬁ/
08. |Dr.EJHelge Member E};&eﬂ\/—
0t. | Dr.V.R.Kakde Member \he = A=t
05. | Dr.A.SPatil Member IRy
07. | ProfM.D.Jadhao Member w
08 Dr.B.S.Jadhao Member -
09  PRofShahina pathan Member(NGO) o™
10 |DrRMYewle Member b{ﬂ—&ﬁj‘
11 Mr.P.P.Umale Member
12 Ku.Apurva Palkar Member @’QJ-:'_;@
13 Sanchi Samdur Member 4\
14 Smt. D. 5 Bhonde Member 5! S :f;p ,::_
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27. Online Workshop on Women Empowerment Movement: Struggle,
Strength and Achievement

ANNUAL REPORT
SANT GADGE BABA AMRAVATI UNIVERSITY,
Jijamata Mahavidyalaya, Buldana
Work-shop on Women Empowerment Movement :Struggle, Strength &
4 Achievement
Date :-16/8/2021
Organized by ICC

Online state level one day work-shop (Webinarjon women
Empowerment was organized by ICC & IQAC,Shri Shivaji Education
Society Amravati, Jijamata Mahavidyalaya, Buldana on 16/8/2021.
100 participants participated in this work-shop.
Prof §.8.Nimje Presiding officer delivered introductory address ,Dr.E.J.Helge was
chief guest of Work-shop. The chair person of the Work-shop
Dr.P.P.Kothe Principal of Jijamata Mahavidyalaya, Buldana said that a women
should combat fearlessly in any difficult situation or incident .He appreciated the
efforts taken by ICC for inculcating awareness in girl students & empowering them
in Preceding years.
In first technical session ~the chief guest Dr.Ashwini Nimje, Gynecologist,
Prof.Dr.V.R.Kakde chaired the first session .
In Second Technical session — The chief guest was Adv. Varsha Palkar Buldana |
Elaborated different aspects of the act will help women to get justice
[Lastly Prof Dr.V.G.Pahurkar casted the vote of thanks.

3/1/2022:- Birth anniversary of Kranti Jyoti Savitribai Fule was successfully
celebrated on 3/1/2022 Most of the staff members & students put up their views, as
Savitribai Fule was social re-former & her life was full of moral values so every

lady has to follow her on this occasion.
14/05/2022:- Complaint-drop box was opened by Prof.8.8 Nimje & members,

checked & noted that no complaints of gitls has been received.

\

'3;’ r
Presiding phhcipal
ICCiding Officer . “%:F.;E* ]mhe
: : !
internal Complainis Eummittg& !
Jijamata Mahavidyalaya, Buldana J“mm;:d vidyalaya
digana

1@ | 5.1 Student Support
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Broacher

-

TR SHel sHivaTi EDUCATI_O accs'ry, AMRAVATI!S '
Jijamata Mahavidyalaya, Buldana

Chikhali Road, Buldana - 443 001 (Maharashtra)
www.jmvbuldana.org
Internal Complaints Committee (ICC) in Collaboration with IQAC is
Organizing State Level Webinar on

WOMEN
EMPOWERMENT

Women Empowerment Movement: Struggle, Strength and.
Achievement
DATE: MONDAY, 16 AUGUST 2021 TIME: 12.30 PM - 3.00 PM
OUR PATRON

HON'BLE SHRI HARSHVARDHANJI DESHMUKH
PRESIDENT
SHRI SHIVAJI EDUCATION SOCIETY, AMRAVATI

INAUGURAL SESSION:

12.30 PM
SPEAKERS-) SPEAKERS-2
SESSION-I1: 1.40 PM

SESSION-I: 12.40 PM

DR. PRASHANT KOTHE

PRINCIPAL
JIJAMATA MAHAVIDYALAYA,
BULDANA
DR. ASHWINI S. NIMJE ADV. VARSHA V. PALKAR
M.S. (OBGY)(GYNAECOLOGIST) JUVENILE JUSTICE BOARD,
LATA MANGESHKAR HOSPITAL, NAGPUR BULDANA

CONVENER CO-CONVENER

PROF. SHALINI S. NIMJE DR. MRS. VANDANA R. KAKDE PROF. SUBODH CHINCHOLE

ASSO. PROFESSOR & H.0.D. (PHYSICS) ASSO. PROFESSOR & H.0.D. ASSO. PROFESSOR (ENGLISH)
PRESIDING OFFEICER DEPARTMENT OF ZOOLOGY IQAC COORDINATOR

INTERNAL COMPLAINTS COMMITTEE (ICC)

g@ | 5.1 Student Support
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Women Empowerment Movement: Struggle, Strength and.
Achievement
DATE: MONDAY, 16 AUGUST 2021 TIME: 12.30 PM - 3.00 PM

OUR MOTIVATORS

ADV. BABASAHEB BHONDE PROF. JAGDEORAO BAHEKAR DR. VASANTRAO CHINCHOLE
ADVISORY COMMITTEE

DR. SWATI VAIDYA DR. MANIK M. DHORE

AKOT
AKOT

ORGANIZING COMMITTEE

DR. S. K. YERANKAR DR. A. S. PATIL

DR. E. J. HELGE PROF. M. D. JADHAO

DR. S. R. INGLE PROF. A. P. RATHOD

DR. V. G. PAHURKAR MR. P. WARE

DR. RAJASHRI YEWALE DR. RESHMA SONWALKAR

NO REGISTRATION FEE

REGISTRATION LINK
https://forms.gle/jrGVChd7mhRQLDctS8

JOIN WHATSAPP GROUP FOR FURTHER COMMUNICATION:
https://chat.whatsapp.com/DZ9Fc1DwiKbOoqF6E79Hk7x

CONTACT: 8208407039, 8999265718

oy | 5.1 Student Support m
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Certificate

Shri Shivaji Education Society, Amravati's

JIJAMATA MAHAVIDYALAYA, BULDANA

Maharashtra, India-443001
NAAC Reccredited with 'B' Grade - CGPA 2.88 (2013)

CERTIFICATE OfPARTICIPATION

This is to certify that, Dr./Prof./Mr./Ms./Mrs.

of has actively
participated in State Level Webinar on "Women Empowerment Movement:
Struggle, Strength and Achievement" organized by Internal Complaints Committee
(ICC) in collaboration with IQAC, Jijamata Mahavidyalaya, Buldana on 16 August,

2021. y
) A Y i
vzl Rrakde e S
\J
Prof. Mrs. S. S. Nimje Dr. Mrs. V. R. Kakde Prof. S. N. Chinchole Dr. P. P. Kothe
‘ CONVENER CO-CONVENER IQAC COORDINATOR PRINCIPAL ‘

Media Coverage
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List of Participants

| 5.1 Student Support
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28. 10 Days Lecture Series on Women Empowerment

SHRI SHIVAT! EDUCATIM SOCIETY, AMRAVATI'S

Jijamata Mahavidyalaya, Buldana

Chikhali Road, Buldana - 443 001 (Maharashtra)
www.jmvbuldana.org

Internal Complaints Committee (‘iCC) in Collaboration with IQAC
is Organizing Add-On Course on

Women Empowerment

DATE: 17 TO 27 SEPTEMBER 2021 (30 HOURS)

CHIEF ORGANIZER
DR. PRASHANT P. KOTHE
PRINCIPAL
JIJAMATA MAHAVIDYALAYA, BULDANA

CONVENER CO-CONVENER IQAC CO-ORDINATOR
PROF. SHALINI S. NIMJE DR. MRS. VANDANA R. KAKDE PROF. SUBODH CHINCHOLE
ASSO. PROFESSOR & H.0.D. (PHYSICS) ASSO. PROFESSOR & H.0.D. ASSO. PROFESSOR (ENGLISH)
PRESIDING OFFEICER DEPARTMENT OF ZOOLOGY IQAC COORDINATOR
1cc

TIME: SESSION I: 11.30AM TO 1.00 PM
SESSION II: 1.30 PM TO 3.00 PM

DATE RESOURCE PERSON TOPIC
17/09/2021 DR. VANDANA R. KAKDE WE & SOCIAL VIEW
18/09/2021 DR. RAJSHRI YEWALE WE STRATEGIES & CHALLENGES
20/09/2021 DR. RESHMA SONWALKAR WE & GENDER EQUALITY
21/09/2021 DR. SHAHINA PATHAN WE & SOCIAL VIEW
22/09/72021 PROF. PRANOITI KHAWANE WE & FUTURE OPPORTUNITIES
23/09/2021 ADV. R. R. DABHADE WE & WOMEN RIGHTS IN SOCIETY
24/09/2021 ADV. VARSHA PALKAR WE & INDIAN LAW
25/09/72021 DR. JAYASHRI GULHANE WE & HEALTH & HYGINE
26/09/72021 DR. ASHWINI. S. NIMJE WE & STRUGGLE & POWER
27/09/2021 PROF. SHALINI S. NIMJE WE SCHEMES

REGISTRATION LINK
HTTPS://FORMS.GLE/8NGFOVMPQZV 4 XBRQ6

NO REGISTRATION FEE

OIN ZOOM MEETING ON BELOW LINK
HTTPS://USO2WEB.ZOOM. US/J/91927038437PWD MSTIZZVOBY92K2YOWUNOAGISDMVIDZ09

MEETING ID: 919 270 3843
PASSCODE: 12345

YOUTUBE LINK
HTTPS://YOUTU.BE/JB246EQPF3M

CONTACT: 8208407039, 8999265718

1@ | 5.1 Student Support m
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Jijamata Mahavidyalaya, Buldhana

Anti-Ragging Committee
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1. Anti-ragging Committee Meeting

Shri Shivaji Education Society, Amravati’s

Jijamata Mahavidyalaya Buldana

Anti-ragging Committee

Notice
Any student can register their grievance regarding Anti-Ragging and concemn regarding
SC/ST discrimination and any kind of injustice, and avail themselves of proper solution for the
discrimination they have experienced should be sent to be following e-mail address
milindjadhao24@gmail.com. The Col lege has an Anti-Ragging committee.
The members of the Anti-Ragging Committee:

| Committee | Name of the Member ignation Mobi i
Ant'i- Dr. P. P. Kothe(Principal) gmghainnan 98224'&21]“; i6 _——
Ragg{ng Prof. M. D. Jadhao Secretary 8275028079
Committee | Dr. V. R. Kakde Member 9822456996
Prof.ShaliniNimje Member 8208407039
Dr. D. J. Kande Meniics 8605356851 Milindjadhao24@gmail.com
Dr. N. W. Dhale Memiber 9420232130
Dr. B. 8. Jadhao Member 9822996553
Mr.Gaurang Pathak Student 9764938065
Representative
Anti-Ragging

1. Anti-Ragging should be registered by the affected student on the above given address or in-
person by complaint given in writing.

2. Anonymous complaints will not be entertained, as it will not be possible to follow up the
complaints.

3. UGC website www.ugc.ac.in mentioning regulation on curbing the menace of Ragging in
Higher Educational Institutions 2009(under sec 26(i) (g) of the UGC act 1956) New Delhi

02,17June 2009.
4) The definition of Ragging according to 3rd amendment in UGC regulation on 29th June 2016

is as follows “any act of the physical or mental abuse (including bullying and exclusion)
targeted at another student (fresher or otherwise) on the ground of colour, race, religion,
caste, ethnicity, gender (including transgender), Sexual orientation, appearance,

nationality, regional origins, linguistic identity, place of birth, place of residence, economic
background”.

1@1 Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support
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2. Complaint Form

g"‘“ﬂ "'«o‘\ Shri Shivaji Education Society, Amravati’s
& 2 o -
s @ i} Jijamata Mahavidyalaya Buldana

Complaint Form

Name of Complainant

Class

Department

Contact Details

Nature of Ragging

Undertaking | here declare that the information furnished above by me is true and accurate.
Further, | understand that disciplinary action can be taken against me if the above allegations are found
incorrect or malicious.

Date:

Signature of the Complainant

@S) Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support m
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3. Affidavit by the Student on Anti-Ragging

AFFIDAVIT BY THE STUDENT ON ANTI-RAGGING

| Er o (full name of student with admission/registration/enrolment number) S/o D/o
NI IVIES: VIS e e roiets arsreniborselionties S Gtz s erals e T e Fossie e e et E aretatert it fermiore 45 , having
been admitted 10 .uwessescomssmmssoismsd (name of the ihstitution): . susssssmsnsisssmmsmssse , have

received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Regulations™), carefully read and fully
understood the provisions contained in the said Regulations.
2). I have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes
ragging.
3). I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully
aware of the penal and administrative action that is liable to be taken against me in case. I am
found guilty of or abetting ragging, actively or passively, or being part of a conspiracy to
promote ragging.
4). I hereby solemnly aver and undertake that

a) I will not indulge in any behaviour or act that may be constituted as ragging

under clause 3 of the Regulations.
b) I will not participate in or abet or propagate through any act of commission or
omission that may be constituted as ragging under clause 3 of the Regulations.

5). I hereby affirm that, if found guilty of ragging, I am liable for punishment according to clause
9.1 of the Regulations, without prejudice to any other criminal action that may be taken against
me under any penal law or any law for the time being in force.
6). I hereby declare that I have not been expelled or debarred from admission in any institution in
the country on account of being found quality of, abetting or being part of a conspiracy to
promote, ragging; and further affirm that, in case the declaration is found to be untrue, I am
aware that my admission is liable to be cancelled.

Declated thisc . cumasoes i dayeor o st monthof................. year.

Signature of deponent
Name:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of the
affidavit is false and nothing has been concealed of misstated therein.

Vetified ati . covsnim (place)...... on this the ....... (day)....... of...... (month).......... (year).........

Signature of deponent
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4. Formation of Anti-Ragging Committee

‘ ““: = ":: Shri Shivaji Education Society, Amravati’s @:'}
& #  Jijamata Mahavidyalaya Buldana 4&

The students’” Grievance Redressal Cell is formulated in  order to  maintain a
healthy working atmosphere amongst staff, students and parents. This cell aims to look
into the grievances lodged by any student. Students can approach the Cell to register
their grievances and complaints regarding academic matters, financial matters, canteen
services, library issues and other services offered by the institution. Any form of
dissatisfaction faced by the students can be communicated to the Cell. The Grievance Redressal Cell also
looks into matters of physical, mental or sexual harassment faced
by the students in the institution’s premises. Anyone with a genuine grievance may
approach the convener or any member of the grievance cell. Complaint box has been
installed in the college campus in which the students, who want to remain unidentified,
can place in  writing their grievances and their suggestions  for  improving  the
academics/administration in the college. Grievances may also be sent through e-mail or
phone to the convener of the students’ Grievance Redressal Cell. The Cell after
receiving the complaints redresses the grievances promptly and judiciously. As a result
of this redressal mechanism, the college has pleasant environment and ethical work
culture with friendliness and mutual understanding among the students and faculties.

Anti-Ragging Committee:

Committee Name of the Designation Mobile No. Email ID
Member

Anti-Ragging | Dr. P. P, Chairman 9822461416

Committee | Kothe(Principal)
Prof. M. D. Jadhao Secretary 8275028079
Dr. V. R. Kakde Member 9822456996
Prof.ShaliniNimje Member 8208407039
Dr. D. J. Kande Member 8605356851
Dr. N. W. Dhale Member 9420232130
Dr. B. S. Jadhao Member 9822996553
Mr.Gaurang Pathak | Student 9764938065
Representative

Grievance RedressalCommittee:-

Committee Name of the Designation Mobile No. Email ID
Member
Grievance Dr. P. P. Chairman 0822461416
Redressal Kothe(Principal)
Committee Dr. V. R. Kakde Member & 9822456996
Secretory
Prof. M. D. Jadhao | Member 8275028079 ljadhao24/@gm
Dr. D. J. Kande Member 8605356851
Dr. N. W. Dhale Member 9420232130
Dr. B. 8. Jadhao Member 9822006553
Mr. (student ) Student 9764938065
Representative
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ShriShivaji Education Society, Amravati’s

JIJAMATA MAHAVIDYLAYA, BULDANA rs Ml
]
Dist. Buldana (M.S.) 14
web.www.jmvbuldana.org email- jijamatabld@gmail.com Ll
Founder President President Principal
Dr.PanjabraocAliasBhausahebDeshmukh Hon. Shri Harshvardhan P. Dr.Prashant P.Kothe
Deshmukh Cell No. 9822461416

Anti-Ragging Cell is one of the important parts of Educational Institution's
mechanism. As per the guidelines of UGC under the Act of 1956, which is modified as UGC
regulations on curbing the menace of Ragging in higher Education Institutions, 2009,
| establishment of Anti- Ragging Cell is very compulsory. Jijamata Mahavidyalaya, Buldhana,
has constituted the Anti-Ragging Committee.

| Composition of Anti-Ragging Committee is as follows.

Committee | Name of the Designation Mobile No. | Email ID
Member
Anti- | Prof. M. D. Chairman 8275028079 |
Ragging | Jadhao
Committee | Dr. V. R. Member & 0822456996
Kakde Secretory
Prof. Shalini Member 8208407039
Nimje
Dr. D. J. Kande | Member 8605356851
Dr.N. W. Member 9420232130
Dhale
Dr.B. S. Member 9822996553
Jadhao
Mr. Gaurang Student 9764938065 |
Pathak Representative




Criterion V: Student Support and Progression | QnM 5.1.4

5. Mechanism for Submission of Online/Offline Students’ Grievances

ROLLLTTYN '
AU
ST e, e,

Shri Shivaji Education Society, Amravati’s

Jijamata Mahavidyalaya Buldana

Mechanisms for submission of online/offline students’ grievances
Functioning of Anti-ragging Committee:
® As per the State government and the university directives a separate committee has been constituted
for this purpose.

* Also the college has committees such as Monitoring Committee and Discipline Committee to take

care of issues of Ragging.

* Any student can registered on milindjadhao24@gmail.com for their grievances regarding Ragging

cases and concern regarding SC/ST discrimination and any kind of injustice.
¢ (Campus monitoring is done under CCTV surveillance.

¢ As per the direction of Buldhana Police station the complaint box is installed in college campus.
4. Timely redressal of the grievance through appropriate committees.

e Complaints of ragging, discrimination or injustice are considered with priority to the constituted

committees within stipulated period.

Ragging Free Campus

Ragging is Prohibited

o | 5.1 Student Support Ko}
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6. Students Undertaking

To,
The Principal,

Jijamata Mahavidyalaya Buldana
Sir

"

| (519 r\rc\)(\\‘*ri' D ¥ced . request you to kindly admitto _[71- A\. T ([71 u.s (_) class in the faculty of
Science / Commerce / A, | have filled in the correct information in the above application form. If it found
incorrect | am aware that my admission is liable to be cancelled.

| submit myselt to the statutory disciplinary powers of the vice chancellor / university authorities / college
authorities and promise to strictly abide by the rules and regulations laid down by these authorities

Also | promise to abide by the supplementary rules and regulations enforced by the Head of the Institution
In case | violatz any of the rules, the action taken against me will be binding on me

1) e
To,

The Principal,

Jijamata Mahavidyalaya Buldana

Sir,

l_mod_bu]]_ugnyf&c!mestyoutokind[yadmdta M- A. T

class in the faculty of

Scngﬁcel Comyérce / Arts. | have filled in the correct information in the above apphcatlon form. If it found
incorrect |, am aware that my admission s liable to be cancelled.

el submi myselt to the statuto

ry dasczphnary powers of the vice chancellor! unwersnty authonttes ! coliege
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e

TD‘ . AL ) = g
The Principal,

Jijamata Mahavidyalaya Buldana

Sir,

o ' . N o

I Yewehnaue . v. | pbequ:—st you to kindly admitto __ . f . X
Science / Commerce / Arts. | have filled in the correct information in the above application form. If it found
Incorrect | am aware that my admission is liabl

class in the faculty of

e to be cancelled.

| submit myselt to the statutory disciplinary powers of the vice chancellor / university authorities / college
authorities and promise to strictly abide by the rules and regulations laid down by these authorities.

Also | promise to abide by the supplementary rules and regulations enforced by the Head of the Institution.
In case | violate any of the rules, the action taken against me will be binding on me.

Your’s Faithfully

e

(Signature of the applicant)
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7. Meeting 11-07-2021

Shri Shivaji Education Society, Amravati’s

Jijamata Mahavidyalaya Buldana

Session 2021-22
Notice

Following members are requested to attend the meeting of “Anti-Ragging‘
Committee” on dated11.07.2021 at 02.00 pm. to discuss the issues regarding

Anti-Ragging.
i
Name of Members By ?/‘,
1. Dr. P. P. Kothe(Principal) V! 14
. Prof. M. D. Jadhao %

2

3. Dr. V. R. Kakde Wy e ——
4. Prof.ShaliniNimje W

5. Dr. D. J. Kande

6. Dr.N. W. Dhale - R

7. Dr. B. S. Jadhao ﬁm&m

8

. Dr. P. B. Wagh @ %
Date: 07.07.2021
Place: Buldhana

Minutes of the Meeting

Anti-Ragging Committee meeting held on 11.07.2021 in the department of physical
education, list of the members present attached herewith.

¢ Itis decided to display the notice regarding Anti Ragging.
e Call the complaint through mail address of Convener.

e If complaint is there, then the call the meeting of committee for solving / proper solution to
the registered complaints.

Meeting ended with vote of thanks.
Action Taken Report

Concern notice are displayed on various notice board & various prominent places.
E-mail address for registration of complaints is given.
No complaint is received on provided mail address or in person.

NN
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8. Action Taken Annual Report 2021-22

Shri Shivaji Education Society, Amravati’s

Jijamata Mahavidyalaya Buldana

Anti-Ragging Committee
Action Taken Annual Report - 2021-22

To prevent the menace of ragging and maintain healthy environment among students in the college
campus ragging is strictly forbidden in or outside the college campus.

Punishments at the Institution Level

Depending upon the nature and gravity of the offence as established by the Anti-Ragging Committee
of the Institution, the possible punishments for those found guilty of ragging at the institution level
shall be any one or any combination of the following: -

e Suspension from attending classes and academic privileges.

e Debarring from representing the institution in any Regional, National or International meet,
tournament, youth festival, etc.
Cancellation of admission.

e Rustication from the institution for period ranging from 1 to 6 semesters.

e Expulsion from the institution, and consequent debarring from admission to any other
institution for a specific period.

Steps Taken to Curb Ragging

e Ragging Complaint box is kept in the prominent place in the college.

e HODS of all the departments were instructed to keep a strict vigil to curb ragging.

o In the class committee meetings held twice in a semester the first year students were provided
with an opportunity to voice out their opinion about "ragging menace" in the campus.

!r.n academic year 2021-22 all the college students specially fresher's counselled by committee and
give th:c information about Anti-ragging. Fresher are able to pursue their studies without getting
teased, insulted or in any way troubled by the seniors in the name of an obsolete, barbaric ritual.

For this purpose, we conduct meeting twice in year. No ragging cases were found in this year.
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9. Meeting 02-01-2022

1

I S

Shri Shivaji Education Society, Amravati’s )

Jijamata Mahavidyalaya Buldana

Session 2021-22

Notice
Following members are requested to attend the meeting of “Anti-Ragging
Committee”™ on dated02.01.2022 at 01.30 pm. to discuss the issues regarding
Anti-Ragging.

Name of Members

/5
. Dr. P. P. Kothe(Principal) ﬂ%(

. Prof. M. D. Jadhao
. Dr. V. R. Kakde 77 T
. Prof.ShaliniNimje ;

Dr. D. J. Kande P

Dr. N. W. Dhale . _H_\QJ‘

Dr. B. S. Jadhao TR adow
Dr. P. B. Wagh Gl

Date: 27.12.2021
Place: Buldhana

Minutes of the Meeting

Anti-Ragging Committee meeting held on 02.01.2022 in the department of physical
education, list of the members present attached herewith.

® [tis decided to display the notice regarding Anti Ragging.

¢ Call the complaint through mail address of Convener.

* Ifcomplaint is there, then the call the meeting of committee for solving / proper solution to
the registered complaints.

Meeting ended with vote of thanks.
Action Taken Report

Concern notice are displayed on various notice board & various prominent places.
E-mail address for registration of complaints is given.
¥" No complaint is received on provided mail address or in person.

L
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10. Action Taken Annual Report 2020-21

Shri Shivaji Education Society, Amravati's -

Jijamata Mahavidyalaya Buldana

Anti-Ragging Committee
Action Taken Annual Report - 2020-21

To prevent the menace of ragging and maintain healthy environment among students in the college

campus ragging is strictly forbidden in or outside the college campus.
Punishments at the Institution Level

Depending upon the nature and gravity of the offence as established by the Anti-Ragging Committee
of the Institution, the possible punishments for those found guilty of ragging at the institution level

shall be any one or any combination of the following: -

e Suspension from attending classes and academic privileges.

e Debarring from representing the institution in any Regional, National or International meet,
tournament, youth festival, etc.

e Cancellation of admission.

e Rustication from the institution for period ranging from 1 to 6 semesters.

e Expulsion from the institution, and consequent debarring from admission to any other

institution for a specific period.
Steps Taken to Curb Ragging

» Ragging Complaint box is kept in the prominent place in the college.
e HODS of all the departments were instructed to keep a strict vigil to curb ragging.

¢ In the class committee meetings held twice in a semester the first year students were provided

with an opportunity to voice out their opinion about "ragging menace" in the campus.

In academic year 2020-21 all the college students specially fresher's counselled by committee and
give the information about Anti-ragging, Fresher are able to pursue their studies without getting

teased, insulted or in any way troubled by the seniors in the name of an obsolete, barbaric ritual.

For this purpose, we conduct meeting twice in year. No ragging cases were found in this year.

1{@} Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support I3




Criterion V: Student Support and Progression | QnM 5.1.4

11. Notice for Session 2020-21

fory,.
pasy

L]

‘}‘:\::"' "“4-‘* Shri Shivaji Education Society, Amravati’s pa
{@ Jijamata Mahavidyalaya Buldana &
Session 2020-21

Notice

Due to Covid-19 Pandemic College was not Physically Functioning hence
no meeting were conducted for Anti-Ragging

Duration (March -2020 to June -2021)
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12. Meeting 01-07-2019

Shri Shivaji Education Society, Amravati’s

Jijamata Mahavidyalaya Buldana

Session 2019-20
Notice

Following members are requested to attend the meeting of “Anti-Ragging Committee”
on dated1.07.2019 at 02.00 pm. to discuss the issues regarding Anti-Ragging.

Name of Members

1. Dr.SidhharthaMeshram(Principal)

2. Prof. M. D. Jadhao
/
3. Dr. V. R. Kakde Nk il omrit
4. Prof ShaliniNimje ;
5. Dr. D. J. Kande — ({2
6. Dr.N. W. Dhale M Ly pik
7. Dr. B. S. Jadhao AR adum
8. .

Dr. P. B. Wagh ,W

Date: 29.06.2019
Place: Buldhana
Minutes of the Meeting

Anti-Ragging Committee meeting held on 1.07.2019 in the department of physical education,
list of the members present attached herewith.

It is decided to display the notice regarding Anti Ragging.
Call the complaint through mail address of Convener.

 If complaint is there, then the call the meeting of committee for solving / proper solution to
the registered complaints.

Meeting ended with vote of thanks.
Action Taken Report

¥" Concern notice are displayed on various notice board & various prominent places.
v" E-mail address for registration of complaints is given.
v" No complaint is received on provided mail address or in person.
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13. Meeting 03-12-2019

Shri Shivaji Education Society, Amravati’s -

Jijamata Mahavidyalaya Buldana

Session 2019-20
Notice

Following members are requested to attend the meeting of “Anti-Ragging Committee”
on dated03.12.2019 at 12.00 pm. to discuss the issues regarding Anti-Ragging.

Name of Members
1. Dr. E. J. Helge(Principal)

2. Prof. M. D. Jadhao %ﬂy‘y
3. Dr. V. R. Kakde Gt }:M
== =

4. Prof.ShaliniNimje ’

5. Dr. D. J. Kande — 3

6. Dr. N. W. Dhale _ g

7. Dr. B. S. Jadhao @QCU.&M

8. Dr. P. B. Wagh '
%

Date: 01.12.2019
Place: Buldhana

Minutes of the Meeting

Anti-Ragging Committee meeting held on 03.12.2019 in the department of physical
education, list of the members present attached herewith.

e [Itis decided to display the notice regarding Anti Ragging.
Call the complaint through mail address of Convener.

* If complaint is there, then the call the meeting of committee for solving / proper solution to
the registered complaints.

Meeting ended with vote of thanks.

Action Taken Report

Concern notice are displayed on various notice board & various prominent places.
E-mail address for registration of complaints is given.
No complaint is received on provided mail address or in person.

T O
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14. Action Taken Annual Report 2019-20

Shri Shivaji Education Society, Amravati’s a

Jijamata Mahavidyalaya Buldana

Anti-Ragging Committee
Action Taken Annual Report - 2019-20

To prevent the menace of ragging and maintain healthy environment among students in the college

campus ragging is strictly forbidden in or outside the college campus.

Punishments at the Institution Level

Depending upon the nature and gravity of the offence as established by the Anti-Ragging Committee
of the Institution, the possible punishments for those found guilty of ragging at the institution level

shall be any one or any combination of the following: -

* Suspension from attending classes and academic privileges.

e Debarring from representing the institution in any Regional, National or International meet,
tournament, youth festival, etc.

e Cancellation of admission.

* Rustication from the institution for period ranging from 1 to 6 semesters.

¢ Expulsion from the institution, and consequent debarring from admission to any other

institution for a specific period.

Steps Taken to Curb Ragging

e Ragging Complaint box is kept in the prominent place in the college.
e HODS of all the departments were instructed to keep a strict vigil to curb ragging.
* In the class committee meetings held twice in a semester the first year students were provided

with an opportunity to voice out their opinion about "ragging menace" in the campus.

In academic year 2019-20 all the college students specially fresher's counselled by committee and
give the information about Anti-ragging, Fresher are able to pursue their studies without getting

teased, insulted or in any way troubled by the seniors in the name of an obsolete, barbaric ritual.

For this purpose, we conduct meeting twice in year. No ragging cases were found in this year.
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15. Meeting 11-07-2018

el 4

f\““" %'«; Shri Shivaji Education Society, Amravati’s ,’q
ﬁ(@ ¥ Jijamata Mahavidyalaya Buldana
Session 2018-19
Notice

Following members are requested to attend the meeting of “Anti-Ragging
Committee” on dated11.07.2018 at 02.00 pm. to discuss the issues regarding Anti-

Ragging.

Name of Members
1. Dr. SiddharthaMeshram(Principal)

2. Prof. M. D. Jadhao O
,\/

4. Prof.ShaliniNimje

5. Dr.D. J. Kande —

6. Dr.N. W. Dhale W

7. Dr. B. S. Jadhao T adhom

Date: 10.07.2018
Place: Buldhana

Minutes of the Meeting

Anti-Ragging Committee meeting held on 11.07.2018 in the department of physical
education, list of the members present attached herewith.

¢ Itis decided to display the notice regarding Anti Ragging.
e Call the complaint through mail address of Convener.

* If complaint is there, then the call the meeting of committee for solving / proper solution to
the registered complaints.

Meeting ended with vote of thanks.

Action Taken Report

Concern notice are displayed on various notice board & various prominent places.
E-mail address for registration of complaints is given.
No complaint is received on provided mail address or in person.

% % %

e@ Jijamata Mahavidyalaya, Buldhana | 5.1 Student Support k&




Criterion V: Student Support and Progression | QnM 5.1.4

16. Action Taken Annual Report 2018-19

Shed Shivajl Bdueation Soclety, Amravatl's ;]
Jijamata Mahavidyalaya Buldana 4%

Antl-Rugpring Committee
Action Tuken Annunl Report - 2018-19

o present the menace of mgging aml maintuin healthy envitonment among students in the college

] . . .
campus rgging i stietly forhidden in or owtside the vollepe campus,

Panistients at the Institation Level

Depending upon the natue and gravity ol the ollence as established by the Anti-Ragging Committee
ol the Tastitution, the possible punishments for those found guilty of ragging al the institution level

shall be any one or any combination of the following: -

= Suspension lfrom attending elusses mmd aeademie privileges.

e Delurring from representing the institution in any Regional, National or International mect,
toumament, youth festival, cle,

o Cancellation ol admission,

o Rustication from the institution for period rmnging from | to 6 semesters.

«  Lixpulsion from the institution, and consequent debarring from admission to any other

institution tor a specific period,

Steps Taken to Curb Ragping

e Ragging Complaint box is kept in the prominent place in the college.
e 1ODS ol all the departments were instructed to keep a strict vigil to curb ragpging.
e In the class committee meetings held wice in i semester the first year students were provided

with an epportunity to voice out their opinion about “ragging menace” in the campus.

In academic vear 2018-19 all the college students specially [resher's counselled by committee and
give the information about Anti-ragging, Fresher are able to pursue their studies without gelting

teased, insulted or in any way troubled by the seniors in the name of an obsolete, barbaric ritual.

For this purpose, we conduct meeting twice in year. No ragging cases were found in this year.
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17. Meeting 27-07-2017

Shri Shivaji Education Society, Amravati’s -

Jijamata Mahavidyalaya Buldana

Session 2017-18

Notice

Following members are requested to attend the meeting of “Anti-Ragging ‘
Committee” on dated27.07.2017 at 03.00 pm. to discuss the issues regarding Anti-
Ragging.

Name of Members
1. Dr. E. J. Helge

2. Prof. M. D. Jadhao &“fﬂ/

3. Dr. V.R. Kakde Voo JUTRE
4. Prof.ShaliniNimje 5 :
5. Dr. N. W. Dhale )‘%

6. Dr. B. S. Jadhao ‘@(_@'\LW

Date: 22.07.2017
Place: Buldhana

Minutes of the Meeting

Anti-Ragging Committee meeting held on 27.07.2017in the department of physical education, List of the
members present attached herewith.

® Itis decided to display the notice regarding Anti Ragging.
¢ Call the complaint through mail address of Convener.

* If complaint is there, then the call the meeting of committee for solving / proper solution to the
registered complaints.

Meeting ended with vote of thanks by Convenor.

Action Taken Report

v Concern notice are displayed on various notice board & various prominent places.
¥ E-mail address for registration of complaints is given.
v" No complaint is received on provided mail address or in person.
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18. Meeting 15-01-2018

gaus®

i, Shri Shivaji Education Society, Amravati’s
£ - 2
*@ Jijamata Mahavidyalaya Buldana

Session 2017-18
Notice

Following members are requested to attend the meeting of “Anti-Ragging
Committee” on dated15.01.2018 at 02.00 pm. to discuss the issues regarding Anti-
Ragging.

Name of Members

1. Dr. E. J. Helge(Principal)

2. Prof. M. D. Jadhao )

3. Dr.V. R. Kakde o A
4. Prof.ShaliniNimije '

5. Dr. D. J. Kande — %

6. Dr. N. W. Dhale b Q“L

7. Dr. B. S. Jadhao adkow

Date: 10.01.2018
Place: Buldhana

Minutes of the Meeting

Anti-Ragging Committee meeting held on 15.01.2018 in the department of physical education, list of
the members present attached herewith.

e It is decided to display the notice regarding Anti Ragging.

e Call the complaint through mail address of Convener.

e If complaint is there, then the call the meeting of committee for solving / proper solution tothe
registered complaints.

Meeting ended with vote of thanks.

Action Taken Report

Concern notice are displayed on various notice board & various prominent places.
E-mail address for registration of complaints is given.
No complaint is received on provided mail address or in person.

5 NK
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19. Action Taken Annual Report 2017-18

Shri Shivaji Education Society, Amravati’s

Jijamata Mahavidyalaya Buldana

Anti-Ragging Committee
Action Taken Annual Report - 2017-18

To prevent the menace of ragging and maintain healthy environment among students in the college

campus ragging is strictly forbidden in or outside the college campus.

Punishments at the Institution Level

Depending upon the nature and gravity of the offence as established by the Anti-Ragging Committee
of the Institution, the possible punishments for those found guilty of ragging at the institution level

shall be any one or any combination of the following: -

e Suspension from attending classes and academic privileges.

e Debarring from representing the institution in any Regional, National or International meet,
tournament, youth festival, etc.

o Cancellation of admission.

e Rustication from the institution for period ranging from 1 to 6 semesters.

o Expulsion from the institution, and consequent debarring from admission to any other

institution for a specific period.

Steps Taken to Curb Ragging

* Ragging Complaint box is kept in the prominent place in the college.
® HODS of all the departments were instructed to keep a strict vigil to curb ragging.
¢ In the class committee meetings held twice in a semester the first year students were provided

with an opportunity to voice out their opinion about "ragging menace" in the campus.

In academic year 2017-18 all the college students specially fresher’s counselled by committee
and give the information about Anti-ragging, Fresher are able to pursue their studies without
getting teased, insulted or in any way troubled by the seniors in the name of an obsolete,
barbaric ritual.

For this purpose, we conduct meeting twice in year. No ragging cases were found in this year.
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20. Maharashtra Prohibition of Ragging Act, 1999

THE RULES OF PROHIBITING RAGGING

HIGHER AND TECHNICAL EDUCATION DEPARTMENT
Mantralaya Annex, Mumbai 400 032, dated the 19th May 1999
NOTIFICATION

MAHARASHTRA PROHIBITION OF RAGGING ACT, 1999.

section {2} of section 1 of the Maharashtra Prohibition of Ragging act, 1999 {Man. XXXIII
of 1999), the Government of Maharashtra hereby appoints the 1 day of June 1999 to be
the date on which the said Act shall come into force.

By order and in the name of the Governor of Maharashtra,

V.P. Raja,
Secretary to Government

In pursuance of clause (3) of article 348 of the Constitution of India, the following
translation in English of the Maharashtra Prohibition of Ragging Act, 1999 (Mah, XXXIII of
1999), is hereby published under the authority of the Governor.

By order and in the name of the Governor of Maharashtra,

PRATIMAUMARII,
Secretary to Government,
Law and Judiciary Department.

MAHARAHSTRA ACT NO. No. XXXIII OF 1999.
(First published, after having received the assent of the Governor in the "Maharashtra
Government Gazette", on the 15 May 1999.)

An Act to prohibit ragging in educational institutions in the State of Maharashtra

WHEREAS it is expedient to-enact a special law to prohibit ragging in educational
institutions in the State of Maharashtra. It is hereby enacted in the Fiftieth Year ofthe
Republic of India as follows:

(1) Short title and commencement
e  This Act may be called the Maharashtra Prohibition of Ragging Act, 1999.
e It shall come into force on such date as the State Government may, by
notification in the Official Gazette, appoint.

2) Definitons

1. "educational institution” means and includes a college, or other institution by
whatever name called, carrying on the activity or imparting education therein
(either exclusively or among other activities); and includes an orphanage or a
boarding home or hostel or a tutorial institution or any other premises attached
thereto;

2. "head of the educational institution” means the Vice-Chancellor of the University,
dean of Medical Faculty, Director of the Institution or the Principal, headmaster or
the person responsible for the management of the educational institution;

3. "ragging" means display of disorderly conduct, doing of any act which causes or is
likely to cause physical psychological harm or raise apprehension or fear or
shame or embarrassment to a student in any educational institution and includes
(1) teasing, abusing, threatening or playing practical jokes on, or causing hurt to,
such student; or
(ii) asking a student to do any act or perform something which such student will
not, in the ordinary course, willingly, do.
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3) Prohibition of ragging
Ragging within or outside of any educational institution is prohibited.

(4) Penalty for ragging

Whoever directly or indirectly commits, participates in, abets or propagates ragging within
or outside any education institution shall, on conviction, be punished with imprisonment
for a term which may extend to two years and shall also be liable to a fine which may
extend to ten thousand rupees.

(5) Dismissal of student(5) Dismissal of student

Any student convicted of an offence under section 4 shall be dismissed from the
educational institution and such student shall not be admitted in any other educational
institution for a period of five years from the date of order of such dismissal.

(6) Suspension of student

1. Whenever any student or, as the case may be, the parent or guardian, or a
teacher of an educational institution complains, in writing, of ragging to the head
of the educational institution, the head of that educational institution shall,
without prejudice to the foregoing provisions, within seven days of the receipt of
the complaint, enquire into the matter mentioned in the complaint and if; prima
facie, it is found true, suspend the student who is accused of the offence, and
shall, immediately forward the complaint to the police station having jurisdiction
over the area in which the educational institution is situated, for flirter action.

2. Where, on enquiry by the head of the educational institution, it is proved that
there is no substance, prima facie, in the complaint received under sub-section
(1), he shall intimate the fact, in writing, to the complainant.

3. The decision of the head of the educational institution that the student has
indulged in ragging under sub-section (1), shall be final

(7) Deemed abetment

If the head of the educational institution fails or neglects to take action in the manner
specified in section 6 when a complaint of ragging is made, such person shall be deemed
to have abetted the offence of ragging arid shall, on conviction, be punished as provided
for in section 4. Power to make rules

(8) (1) The State Government may, by notification in the Official G, zette, amend for
carrying out all or any of the purposes of this Act.

(2) Every rule made under this Act shall be laid, as soon as may be, after it is made,
before each House of the State Legislature, while it is in session for total period of thirty
days, which may be comprised in one session or in two or more successive sessions, arid
if; before the expiry of the session in which it is so laid or the session immediately
following, both houses agree in making any modification in the rules or both Houses agree
that the rule should not be made, and notif- such decision in the Official Gazette, the rule
shall from the date of publication of such notification, have effect only in such modified
form or be of no effect, as the case may be; so however, that any such modification or
annulment shall be without prejudice to the validity of anything previously done or
omitted to be done under that rule.
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21. UGC Regulation on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009

DRAFT
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002
NO. F 1-16/2007 (CPP-11)
April, 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2609

In exercise of the powers conferred by Clause (g) of Sub-Section (1) of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely -

1. Title, commencement and applicability:-

1.1.  These regulations shall be called the “UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009”.

1.2.  They shall come into force with immediate effect.
They shall apply to all the universities established or incorporated by or
under a Central Act, a Provincial Act or a State Act, to all institutions
deemed to be university under Section 3 of the UGC Act, 1956, to all
other higher educational institutions, including the departments,
constituent units and all the premises (academic, residential, sports,
canteen, etc) of such universities, deemed universities and other higher
educational institutions, whether located within the campus or outside,
and to all means of transportation of students whether public or private.

2. Objective:-

To root out ragging in all its forms from universities, colleges and other
educational institutions in the country by prohibiting it by law, preventing its
occurrence by following the provisions of these Regulations and punishing those who
indulge in ragging as provided for in these Regulations and the appropriate law in
force.

3. Definitions:- For the purposes of these Regulations:-

3.1.  “college” means any institution, whether known as such or by any other
name, which provides for a programme of study beyond 12 years of
schooling for obtaining qualification from a university and which, in
accordance with the rules and regulations of such university, is recognized
as competent to provide for such programme of study and present stuge
undergoing such programme of study for the examination for the ayfxd
such qualification.
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3.2. “Head of the institution” means the ‘Vice-Chancellor” in case of a
university/deemed to be university, ‘Principal’ in case of a college,
‘Director’ in case of an institute.

3.3, “institution” means a higher educational institution (HEI), like a
university, a college, an institute, etc. imparting higher education beyond
12 vears of schooling leading to a degree (graduate, postgraduate and/or
higher level) and/or to a university diploma.

3.4. “Ragging” means the following:

Any conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness any other student,
indulging in rowdy or undisciplined activities which causes or is likely to
cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in a fresher or a junior student or asking the students
to do any act or perform something which such student will not in the
ordinary course and which has the effect of causing or generating a sense
of shame or embarrassment so as to adversely affect the physique or
psyche of a fresher or a junior student.

3.5. “Statutory/Regulatory body” means a body so constituted by a Central/
State Government legislation for setting and maintaining standards in the
relevant areas of higher education, such as the All India Council for
Technical Education (AICTE), the Bar Council of India (BCI), the Dental
Council of India (DCI), the Distance Education Council (DEC), the
Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India (MCI), the National Council
for Teacher Education (NCTE), the Pharmacy Council of India (PCI), etc.
and the State Higher Education Councils.

3.6.  “University” means a university established or incorporated by or under a
Central Act, a Provincial Act or a State Act, an institution deemed to be
university under Section 3 of the UGC Act, 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragging:-
e Abetment to ragging;
Criminal conspiracy to rag;
Unlawful assembly and rioting while ragging;
Public nuisance created during ragging;
Violation of decency and morals through ragging;
Injury to body, causing hurt or grievous hurt;
Wrongful restraint;
Wrongful confinement;
Use of criminal force;
Assault as well as sexual offences or unnatural offences:
Extortion;
Criminal trespass;
Offences against property;
Criminal intimidation;

* 8 & ¢ @
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» Attempts to commit any or all of the above mentioned offences against the
victim(s);
Physical or psychological humiliation;
All other offences following from the definition of “Ragging”.

5. Measures for prohibition of ragging at the institution level:-

5.1 The institution shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or if enacted, considering
ragging as a cognizable offence under the law on a par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions.

5.2 Ragging in all its forms shall be totally banned in the entire institution,
including its departments, constituent units, all its premises (academic,
residential, sports, canteen, etc) whether located within the campus or outside
and in all means of transportation of students whether public or private.

5.3 The institution shall take strict action against those found guilty of ragging

and/or of abetting ragging.
6 Measures for prevention of ragging at the institution level:-

6.1 Before admissions:-
6.1.1 The advertisement for admissions shall clearly mention that

ragging is totally banned in the institution, and anyone found guilty
of ragging and/or abetting ragging is liable to be punished
appropriately (for punishments, ref. section 8 below).

6.1.2 The brochure of admission/instruction booklet for candidates shall
print in block letters these Regulations in full (including
Annexures).

6.1.3 The ‘Prospectus’ and other admission related documents shall
incorporate all directions of the Supreme Court and /or the Central
or State Governments as applicable, so that the candidates and
their parents/ guardians are sensitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it to
compulsorily incorporate such information in their *Prospectus’.

6.1.4  The application form for admission/ enrolment shall have a printed
undertaking, preferably both in English/Hindi and in one of the
regional languages known to the institution and the applicant
(English version given in Annexure I, Part 1), to be filled up and
signed by the candidate to the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the effect that he/she has not been expelled and/or debarred from
admission by any institution and that he/she, if found guilty / St

appropriately.
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6.1.5 The application form shall also contain a printed undertaking,
preferably both in English/Hindi and in one of the regional

languages known to the institution and the parent/ guardian
(English version given in Annexure I, Part I1), to be signed by the
parent/ guardian of the applicant to the effect that he/ she is also
aware of the law in this regard and agrees to abide by the
punishment meted out to his/ her ward in case the latter is found
guilty of ragging and/or abetting ragging.

6.1.6 The application for admission shall be accompanied by a document
in the form of the School Leaving Certificate/Transfer Certificate/
Migration Certificate/ Character Certificate which shall include a
report on the behavioral pattern of the applicant, so that the
institution can thereafter keep intense watch upon a student who
has a negative entry in this regard.

6.1.7 A student seeking admission to the hostel shall have to submit
additional undertaking in the form of Annexure I (both Parts) along
with his/ her application for hostel accommodation.

6.1.8 At the commencement of the academic session the Head of the
Institution shall convene and address a meeting of various
functionarics/agencies, like Hostel Wardens, representatives of
students, parents/ guardians, faculty, district administration
including police, to discuss the measures to be taken to prevent
ragging in the Institution and steps to be taken to identify the
offenders and punish them suitably.

6.1.9 To make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of
the institution towards those indulging in ragging, big posters
(preferably multicolored with different colours for the provisions
of law, punishments, etc.) shall be prominently displayed on all
Notice Boards of all departments, hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent nature in certain vulnerable places.

6.1.10 The institution shall request the media to give adequate publicity to
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found
guilty without fear or favour.

6.1.11 The institution shall identify, properly illuminate and man all
vulnerable locations.

6.1.12 The institution shall tighten security in its premises, especially at
the vulnerable places. If necessary, intense policing shall be
resorted to at such points at odd hours during the early months of
the academic session.

6.1.13 The institution shall utilize the vacation period before the start of
the new academic year to launch wide publicity campaign against.
ragging through posters, leaflets. seminars, street plays, etc.

6.1.14 The faculties/ departments/ units of the institution s g
induction arrangements (including those which anticipatd] Tchtify
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and plan to meet any special needs of any specific section of
students) in place well in advance of the beginning of the academic
year with a clear sense of the main aims and objectives of the
induction process.

6.2 On admission:-

6.2.1 Every fresh student admitted to the institution shall be given a
printed leaflet detailing when and to whom he/she has to tumn to for
help and guidance for various purposes (including Wardens, Head
of the institution, members of the anti-ragging committees,
relevant district and police authorities), addresses and telephone
numbers of such persons/authorities, etc., so that the fresher need
not look up to the seniors for help in such matters and get indebted
to them and start doing things, right or wrong, at their behest. Such
a step will reduce the freshers’ dependence on their seniors.

6.2.2 The institution through the leaflet mentioned above shall explain to
the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of
integrating them fully as students.

6.2.3 The leaflet mentioned above shall also inform the freshers about
their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything
against their will even if ordered by the seniors, and that they have
nothing to fear as the institution cares for them and shall not
tolerate any atrocities against them.

6.2.4 The leaflet mentioned above shall contain a calendar of events and
activities laid down by the institution to facilitate and complement
familiarization of freshers with the academic environment of the
institution.

6.2.5 The institution shall also organize joint sensitization programmes
of ‘freshers” and seniors.

6.2.6 Freshers shall be encouraged to report incidents of ragging, either
as victims, or even as witnesses.

6.3 At the end of the academic year:-

6.3.1 At the end of every academic year the Vice-Chancellor/ Dean of
Students Welfare/ Director/ Principal shall send a letter to the
parents/ guardians of the students who are completing the first year
informing them about the law regarding ragging and the
pun_ishn‘acnts, and appealing to them to impress upon their wards to
desist from indulging in ragging when they come back at the
beginning of the next academic session.

6.32 At the end of every academic year the institution shall formss
‘Mentoring Cell’ consisting of Mentors for the sucofadind)
academic year. There shall be as many levels or tiers of
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the number of batches in the institution, at the rate of 1 Mentor for
6 freshers and 1 Mentor of a higher level for 6 Mentors of the
lower level,

6.4 Setting up of Committees and their functions:-

6.4.1 The Anti-Ragging Committee:- The Anti-Ragging Committee shall
be headed by the Head of the institution and shall consist of
representatives of faculty members, parents, students belonging to
the freshers’ category as well as seniors and non-teaching staff. It
shall monitor the anti-ragging activities in the institution, consider
the recommendations of the Anti-Ragging Squad and take
appropriate decisions, including spelling out suitable punishments
to those found guilty.

6.4.2 The Anti-Ragging Squad:- The Anti-Ragging Squad shall be
nominated by the Head of the institution with such representation
as considered necessary and shall consist of members belonging to
the various sections of the campus community. The Squad shall
have vigil, oversight and patrolling functions. It shall be kept
mobile, alert and active at all times and shall be empowered to
inspect places of potential ragging and make surprise raids on
hostels and other hot spots. The Squad shall investigate incidents
of ragging and make recommendations to the Anti-Ragging
Committee and shall work under the overall guidance of the said
Committee.

6.4.3 Monitoring Cell on Ragging:- If the institution is an affiliating
university, it shall have a Monitoring Cell on Ragging to
coordinate with the institutions affiliated to it by calling for reports
from the Heads of such institutions regarding the activities of the
Anti-Ragging Committees, Squads, and Mentoring Cells,
regarding compliance with the instructions on conducting
orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problems faced by wardens and other
officials, etc. This Cell shall also review the efforts made by such
institutions to publicize anti-ragging measures, cross-verify the
receipt of undertakings from candidates/students and their
parents/guardians every year, and shall be the prime mover for
initiating action by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution.

6.5 Other measures:-

6.5.1 The Annexures mentioned in sub-clauses 6.1 4, 6.1.5 and 6.1.7 of
thesc Regulations shall be furnished at the beginning of each
academic year by every student, that is, by freshers as wetF3
seniors. .
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8.5.2

6.5.3

6.5.4

6:3:5

6.5.6

6.5.7

6.5.8

6.5.9

6.5.10

The institution shall arrange for regular and periodic psychological
counseling and orientation for students (for freshers separately, as

well as jointly with seniors) by professional counselors during the
first three months of the new academic year. This shall be done at
the institution and department/ course levels. Parents and teachers
shall also be involved in such sessions.

Apart from placing posters mentioned in sub-clause 6.1.9 above at
strategic places, the institution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sessions, workshops, painting and design
competitions among students and other methods as it deems fit.

If the institution has B.Ed. and other Teacher training programmes,
these courses shall be mandated to provide for anti-ragging and the
relevant human rights appreciation inputs, as well as topics on
sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to
handle at least the rudiments of the counseling approach.

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
maintaining discipline, as well as the softer skills of counseling
and communicating with the youth outside the class-room
situations. Wardens shall be accessible at all hours and shall be
provided with mobile phones. The institution shall review and
suitably enhance the powers and perquisites of Wardens and
authorities involved in curbing the menace of ragging.

The security personnel posted in hostels shall be under the direct
control of the Wardens and assessed by them.

Private commercially managed lodges and hostels shall be
registered with the local police authorities, and this shall be done
necessarily on the recommendation of the Head of the institution.
Local police, local administration and the institutional authorities
shall ensure vigil on incidents that may come within the definition
of ragging and shall be responsible for action in the event of
ragging in such premises, just as they would be for incidents within
the campus. Managements of such private hostels shall be
responsible for not reporting cascs of ragging in their premises.

The Head of the institution shall take immediate action on receipt
of the recommendations of the Anti-Ragging Squad. He/ She shall
also take action suo motto if the circumstances so warrant.

Freshers who do not report the incidents of ragging either as
victims or as witnesses shall also be punished suitably.

Anonymous random surveys shall be conducted across the 1 year
batch of freshers every fortnight during the first three months of
the academic year to verify and cross-check whether the campus is
indeed free of ragging or not. The institution may design its_ow)
methodology of conducting such surveys.
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6.6.1

6.6.2

6.6.3

6.5.11 The burden of proof shall lie on the perpetrator of ragging and not
on the victim.

6.5.12 The institution shall file an FIR with the police / local authorities
whenever a case of ragging is reported, but continue with its own
enquiry and other measures without waiting for action on the part
of the police/ local authorities. Remedial action shall be initiated
and completed within the one week of the incident itself,

6.5.13 The Migration / Transfer Certificate issued to the student by the
institution shall have an entry, apart from those relating to general
conduct and behaviour, whether the student has been punished for
the offence of committing or abetting ragging, or not, as also
whether the student has displayed persistent violent or aggressive
behaviour or any inclination to harm others.

6.5.14 Preventing or acting against ragging shall be the collective
responsibility of all levels and sections of authorities or
functionaries in the institution, including faculty, and not merely
that of the specific body/ committee constituted for prevention of
ragging.

6.5.15 The Heads of institutions other than universities shall submit
weekly reports to the Vice-chancellor of the university the
institution is affiliated to or recognized by, during the first three
months of new academic year and thereafter each month on the
status of compliance with anti-ragging measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university, including those of the Monitoring Cell on Ragging
in case of an affiliating university, to the Chancellor.

6.5.16 Access to mobile phones and public phones shall be unrestricted in
hostels and campuses, except in class-rooms, seminar halls, library
etc. where jammers shall be installed to restrict the use of mobile
phones.

6.6 Measures for encouraging healthy interaction between freshers and seniors:-

The institution shall set up appropriate committees including the course-
m-cl?arge, student advisor, Warden and some senior students to actively
monitor, promote and regulate healthy interaction between the freshers
and senior students,

Fre.shers' welcome parties shall be organized in each department by the
senior students and the faculty together soon after admissions, preferably
within the first two weeks of the beginning of the academic session, for
proper introduction to one another and where the talents of the freshers are
brought out properly in the presence of the faculty, thus helping them to
shed their inferiority complex, if any, and remove their inhibitions,

The institution shall enhance the student-faculty interaction by involving
the students in all matters of the institution, except those relating to the

actual processes of evaluation and of faculty appointments, S0 _that=th

students shall feel that they are responsible partners in maffae
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.

1.2.1

1.2.2

723

7.3 Monitoring mechanism to ensure compliance:-

affairs of the institution and consequently the credit due to the institution
for good work/ performance is due to them as well,

7. Measures at the UGC/ Statutory/ Regulatory body level:-

7.1 Regulatory measures:-

The UGC and other Statutory /Regulatory bodies shall make it
mandatory for the institutions to compulsorily incorporate in their
‘Prospectus’ the directions of the Supreme Court and/or the
Central or State Governments with regard to prohibition and
consequences of ragging, and that non-compliance with the
directives against ragging in any manner whatsoever shall be
considered as lowering of academic standards by the erring
institution making it liable for appropriate action.

The UGC (including NAAC and UGC Expert Committees visiting
institutions for various purposes) and similar Committees of other
Statutory/Regulatory bodies shall cross-verify that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents/ guardians as envisaged under
these Regulations.

The UGC and other funding bodies shall make it one of the
conditions in the Utilization Certificate for sanctioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-ragging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaining to the Utilization Certificate.

The NAAC and other accrediting bodies shall factor in any
incident of ragging in the institution while assessing the institution
in different grades.

7.2 Incentives for curbing ragging:-

The UGC shall consider providing special/ additional annual
financial grants-in-aid to those eligible institutions which report a
blemish-less record in terms of there being no incidents of ragging.
The UGC shall also consider instituting another category of
financial awards or incentives for those cligible institutions which
take stringent action against those responsible for incidents of
ragging.

The UGC shall lay down the necessary incentive for the post of
Warden in order to attract the right type of eligible candidates, and
motivate the incumbents,
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Apart from the monitoring mechanism built in under different sub-clauses of
these Regulations, there shall also be the following monitoring mechanism:

7.3.1 The UGC shall constitute an Inter-Council Committee for prevention of
Ragging consisting of representatives of the AICTE, the 1ITs, the
NITs, the 1IMs, the MCI, the DCI, the NCI, the ICAR and such other
bodies which have to deal with higher education to coordinate and
monitor the anti-ragging movement across the country and to make
certain policy decisions. The said Committee shall meet at least twice
ayear in the normal course.

7.3.2 The UGC shall also have an Anti-Ragging Cell within the Commission
as an institutional mechanism to provide secretarial support for
collection of information and monitoring, and to coordinate with the
State level and university level Committees for effective
implementation of anti-ragging measures.

8 Punishments:-
8.1 At the institution level:-
Depending upon the nature and gravity of the offence as established by the Anti-

Ragging Committee of the institution, the possible punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the

following:

8.1.1  Suspension from attending classes and academic privileges

8.1.2  Withholding/ withdrawing scholarship/ fellowship and other benefits

8.1.3  Debarring from appearing in any test/ examination or other evaluation
process

8.1.4 Withholding results

8.1.5 Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

8.1.6  Suspension/ expulsion from the hostel

8.1.7 Cancellation of admission

8.1.8 Rustication from the institution for period ranging from 1 10 4 semesters

8.1.9  Expulsion from the institution and consequent debarring from admission

to any other institution for a specified period
8.1.10 Fine ranging between Rupees 25,000/~ and Rupees 1 lakh
8.1.11 Collective punishment: When the persons committing or abetting the
crime of ragging are not identified, the institution shall resort to collective
punishment,
8.2 At the university level in respect of institutions under it:-

If an institution under a university (being constituent of, affiliated to or
recognized by it) fails to comply with any of the provisions of these Re gulations

10
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and fails to curb ragging effectively, the university may impose any one or any

combination of the following penalties on it:

8.2.1 Withdrawal of affiliation/ recognition or other privileges conferred on it

8.2.2 Prohibiting such institution from presenting any students then undergoing
any programme of study therein for the award of any degree/diploma of
the university

8.2.3 Withholding grants allocated to it by the university, if any

8.24 Withholding any grants chanellised through the university to the
institution

8.2.5 Any other appropriate penalty within the powers of the university.

8.3 At the appointing authority level:-

The authorities of the institution, particularly the Head of the institution, shall be
responsible to ensure that no incident of ragging takes place in the institution. In
case any incident of ragging takes place, the Head shall take prompt and
appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take
prompt and appropriate action against the Head.

8.4 At the UGC/Statutory/Regulatory body level:-

If an institution fails to curb ragging, the UGC/Statutory/Regulatory body

concerned may impose any one or any combination of the following penalties on

it:

8.4.1 Delisting the institution from section 12B of the UGC Act or any similar
provision in the Act of the Statutory/Regulatory body concerned

8.4.2 Withholding any grants allocated to it

8.4.3 Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
UGC/Statutéry/ Regulatory body concerned

8.4.4 Declaring that the institution does not have the minimum academic

standards and warning the potential candidates for admission accordingly
through public notice and posting on the UGC Website/ Website of the
Statutory/Regulatory body concerned.

8.4.5 Taking such other action within its powers as it may deem fit and impose
such other penalties as provided till such time as the institution achieves
the objective of curbing ragging.

8.4.6  Collaborating with one another to work out other possibl

11

128




Criterion V: Student Support and Progression | QnM 5.1.4

ANNEXURE 1, Part 1
UNDERTAKING BY THE CANDIDATE/STUDENT

Ly I,
S/0. D/o. of Mr./Mrs./Ms.
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this ré2

12
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2. I'have received a copy of the UGC Regulations on Curbing the Menace of Ragging in
Higher Educational Institutions, 2009, and have carefully gone through it.
3. 1 hereby undertake that
¢ | will not indulge in any behavior or act that may come under the
definition of ragging,
* T will not participate in or abet or propagate ragging in any form,
= I will not hurt anyone physically or psychologically or cause any other
harm, g
4. I hereby agree that if found guilty of any aspect of ragging, I may be punished as per
the provisions of the UGC Regulations mentioned above and/or as per the law in
force.
5. I hereby affirm that | have not been expelled or debarred from admission by any
institution.

Signed this day of month of __year

Signature

Name: Address:

ANNEXURE I, Part 11

UNDERTAKING BY PARENT/GUARDIAN

L&
Flo. M/o. G/o
have carefully read and fully understood the law prohibiting ragging apd-the
directions of the Supreme Court and the Central/State Governmer

13
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regard as well as the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009.
2. 1 assure you that my son/ daughter/ ward will not indulge in any act of
ragging.
3. Dhereby agree that if he/she is found guilty of any aspect of ragging, he/she
may be punished as per the provisions of the UGC Regulations mentioned
above and/or as per the law in force,

Signed this ] day of month of ~ Year
Signature
Name: Address:
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isi n_in_the Central Inter-Council/Statuary Bodies State
Councils of Hj Education and Education Secretary of Stat Governmentlin
the meeting heid 13 April, 2009 in UGC, New Delhi.

The following were present -

UGC:
Prof. Sukhadeo Thorat, Chairman in Chair .
Dr.RK. Chauhan, Secretary.
Dr. C.S. Meena, Js (CPP-II).
Shri V.K. Jaiswal, US (CPP-I).

Members of the UGC Committee for preparation of Regulations:-
Prof. K.P.S Unni

Dr. R.P. Gangurde
Prof. Virbala Aggarwal

Representatives of the Statutom Councils:
Medical Council Of India

National Council of Teacher Education
Indian Council of Agricultural Research
Distant Educational Council
Dental Council of India
Pharmacy Council of India
Bar Council of India
resentative of the State G vernments:-
A.P. Council of Higher Education
H.P, Government,
Punjab Government ;
U.P. Government

Pllowing decisions were taken:-

after taking into account the lagal provisions.
W may do the same preferably by 20™ April, 2009

\x v b) The various Cou
that they would fr
base and only add some addition
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¢) The Council

d) The members agreed to

prevention of Ragging to a

e) The UGC will finalize the

a)
the presentation

finalize the same

h) These Regulations would b

(R.%ﬁﬂg%g)

K.
13 .

v
agreed that they will make effort to finalize their Regulations
latest by the end of May duly approved by their respective statutory bodies.

councils for follow up action at their end.
UGC Website for the convenience of the Councils.

constitute an  Inter-Council Committee for
ddress the issue relating to ragging which are of

national importance and to sort out the issue of overlapping and cross cutting
issues. The Committee will meet at least twice a year.

Regulations by next week and send to various
These will also be placed on the

f)  The UGC would get the approval of the Commission by circulation, which is
expected by the end of April,

20089.

The participants discussed the Monitoring mechanism proposed by Edcil and
made by Prof. Raj Kachroo.
duly approved by the Ministry
also be brought to the notice
along with these Regulations. The Ed. Cil would sent the communication to all
the statutory bodies/councils for the monitoring mechanism agreed by it.

The Ed.Cil was requested to
of HRD urgently so that the
of Universities and colleges

e inplace before the commencement of the next

academic year in June 2009,

The meeting ended with a vote of thanks to the Chair.

Lo

(SUKHADEO THORAT)-
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UNIVERSITY GRANTS COMMISSION
BAHADLURSHAH ZAFAR MARG
NEW DELHI-110002

menace of ragging in Higher Educational Institutions-2009 held

State Council of Higher Education

Members UGC Expert Committee

L Prof. KPS Unny
Former Registrar, INU, Brindawvan
Near DP office, West Yakkara Road
Palakkad-678014 (Kerala)
Phone 09895865526, kpsunny39@gmail.com

2 Prof. Virbala Aggarwal
H.P. Univ.
Shimla-171005
Phone 09418168234

3 Dr. R.P.Gangurde,
Former Addl. Secretary, UGC
C-13/26, Sector 38, Kendriya Vihar
Nerul, New Mumbai-400706

UGC Consultant
B-59, City Apartments
Vasundhara Enclave
Delhi-110096

Special invitee

Mr.Raj Kachroo
Aman Movement

Present (UGC)

1. Prof. S.K.Thorat, Chairman, UGC
Dr. R.K.Chauhan, Secretary, UGC
Dr.C.S.Meena, Joint Secretary, UGC
Sh. A N .Sharma, Deputy Secretary UGC
Sh. V.K.Jaiswal, Under Secretary, UGC
Smt. Lalitha Ganeshan, S.0.. UGC

QUL

List of participants of meeting of UGC Expert Committee on Regulation to curb the

Delhi on 13.4.2009 with State/UT Higher Education Secretary, Professional Councils,

4. Prof. M.Z. Khan Special invitee

F.1-16/2007(CPP-1I)

in UGC Office, New
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Professional Councils

L Dt. Prem Kumar,
Additional Secretary
Medical Council of India
Pocket- 14, Sector-8
Dwarka Phase-1
New Delhi-110077

2i Prof. SVS Choudhary
Vice Chairman
National Council for Teacher Education
Hans Bhavan, Wing II,
1, Bahadursha Zafar Marg
New Delhi-110002

3. Shri C.L. Bhatia
Consultant
Dental Council of India,ﬁiwan E Galib Marg
Kotla Road
Temple Lane
New Delhi-110002

4, Shri Shiv Kumar
Section Officer
Dental Council of IndiaAiwan E Galib Marg
) 3
Kotla Road
Temple Lane
New Delhi-110002

2. Ms Archana Mudgal
Pharmacy Council of India
Kotla Road, Aiwan E Ghalib Marg
New Delhi-110002
Phone 23239184

6. Sh. J.R. Sharma
Joint Secretary
Bar Council of India
21, Rouse Avenue, Institutional Area
New Delhi-110002
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gl Sh. S.K.Mitra
Deputy Secretary (Education)

Dr. Rajendra Prasad Road, New Delhi-110114
Phone 25848033, Sujitkmitra@email.com

8. Dr. 8.S.Bisht
CSO
Indira Gandhi National Open University
New Delhi-110068
Phone: 9868106047, 29533237, 29572121 (0)

9. Sh.D .Singh
Director
Edcil , India Ltd., Noida
Phone- 0120-2512008, 9971409065

.

State Council of Higher Education

1. Prof. K.C.Reddy
Chairman
Andhra Pradesh State Council of Hr. Education
Opposite Mahavir Hospital
Masab Tank, Hyderabad-500028
Phone 9866726222, 040- 23417030

State Education Secretary

I. Dr. Narinder Dhillon
DPI College, Punjab
Phone- 0172-2703549, 9814085651

2. Shri P.C.Dhiman
Secretary (Education Dept)
Govt. of Himachal Pradesh
H.P. Secretariat, Shimla-171002

3. Sh. Prabhat Sinha
Spl. Secretary
Dept. of Higher Education
Govt. of U.P., Lucknow
Phone- 09415171471, 0522-2238601

College

4. Dr. Vijay Shanker
Principal
Govt. P.G.College, Badalpur
GB Nagar, U.P.
Phone: 9873885480
Shankerfiji@yahoo.co.in

Indian Council of Agricultural Research, Krishi Bhavan

ata Mahavidyalave
Buidana
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